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AR STRACT

The four purpeses—of-this-thesis were 10 study the
interrelationships among Professional Values, Service - Traditional
Values and Bureaucratic’ Values of nursing students and nurses, to
study and compare those values of nursing students .and ﬁurses
with differéhf periods of cliniecal experience, fo study and compare
the nursing role conflicts (of) nursing students and nurses with
different periods of clinical experience and to study and compare
the nursing role conflicts of nursing students and nurses who have
different degrees of Professional and Bureaucratic Values. The
samples consisted of 89 fourth year nursing students, 67 one-year.
experiénce nurses, 52 two~year experience nﬁrses, 50 three-year

experience nurses and 42 four-year experience nurses from the



faculties of nursing énd the university hospitals under.the
auspices of the Ministry of University Affairs. The stratified
randon sampling technique was employed in this research. Data were
gathered by the scales developed by the researcher for this study.
The research instrument's content validity was done by 8 experts.
The reliability by oC - coefficients formula of the Professional
Scales, Service~lraditional Scales and Bureaucratic Scales were
0.80, 0.73, and 0.58 respeetively. The Test-=retest reliability
coefficients of every scales was about 0.7 « .Statistical
procedures used in analyzing the obtained data were thé Pearson
Product—-Moment Correlation Coefficient, Partial Correlation.
Coefficient and t test, ANOVA and S-method test. The major -

findings were as follows :

1+ The interrelatiénships ameng Professional Values,
Service-Traditional Values and Burcaueratic Values of nursing

students and nurses

1.1 For the nursing students, there was a moderately
" positive signifiéant relgtionship between Professional Values and
Bureaucratic Values when Serviece-Traditional Values had been |
controlleds There wasn'i-a-~significant relationship between
Professional Values and Service-Iraditional Valﬁes when Bureau-
cratic Values had been controlled. Theré wés a moderately
positive significant relationship between Service-Traditional
Values and Bureaucratic Values when Professional Values had been

controlled.

1. 2 For the nurses, there wasn't a significant

relatibnship between Professional Values and Bureaucratic Values



when Service-Traditional Values had been controlled. There was a
very high positive significant relationship between Professional
Values and Service-Traditional Values when Bureaucratic Values had
been controlled and there was a very low positive significant
relationship between Service-Traditional Values'and Bureaucratic

Values when Professional Values had been controlled.

1+3 For the nursing students and nurses, there wasn't
a significant relationship- between Professional Values and Bureau-
cratic Values when Service-=lraditional Values had been controlléd. ;x
‘There was é nearly high positive~significanf relationship between
Professional Values and Service—~Traditional Values when Bureau-
cratic Values had been controlled and /there was a very low positive
significant relationship between Service-Traditional Vélues and

Bureaucratic Values when Professional Values had been cohtrolled.

2. There wasn't a significant difference among the means
of scores of Professional Values, Service-Traditional Values and
Bureaucratic Values of fourth year nursing students and of one—iv

two-, three—- and four-year experience nurses.

3. There was a significant difference.among the means of
score of the nursing role iconflicts of nursing students 'and nurses.
When comparing between each two groups, it was found that nursing
students had more nursing role conflicfs significantly than nurses

-and there wasn't a significant difference between such conflicts

among the nurses who had different periods of experience.

g
4. There was a significant difference among the means of

scores of the nursing role conflicts of nursing students and nurses



with different degrees of Professional and Bureaucratic Values.

When comparing between eéch two groups, it was found that nursing
students and nurses with high degree of Professional and Bureau-
cratic Values and those with high degree of Professional Vélues

but low degree of Bureaucratic Values had the nursing role conflicts
significantly more than nursing students and nurses with low degree
of Frofessional Values but high degree of.Bureaucratic Values and

those with low degree of Professional and Bureaucratic Values.
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