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KEY WORD: PERCEPTTON/ VALUE/ QUALITY OF WORKING LIFE.
ORAPIN TANTIMURATHA : RELATIONSHIPS BETWEEN SELECTED FACTORS AND
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The purposes of this research were to study the relationships between

selected factors and quality of working life of professional nurses, intensive
care unit, regional hospital and medical centers, under the jurisdiction of
the ministry of public health and to search for the variables which can predl&
quality of working life of professi 1 nurses. The predictors were work
experiences, status and course ai erceptlon of professional competency,
perception of management 1 values, bureaucratic values

and service values. The re ) onalsted of 333 professional
nurses in intensive care hospltal and medical centers.
Three instruments deve]_@ i %re quality of working life,
perceptions of professi _ ’ € of management system,
professional values, bur ’ ' | ~ vice values questionaires.
which have been tested i ternal reliability score of
the instrument was .95.

ssional nurses was at

sional competency , percep-
reaucratic values and

1. The mean
middle level, mean score
tion: of management sys
service values were at mi

2. There was n
professional nurses' quali
status and course training.

3. There were the dL£' nce
of working life classified bY' éﬁ&egﬁ
perception of management system, prof
and service values at =zhe—50F

4. Perceptlorl ,
system)profess1ona1 vaiﬁes, s3] |service values and work
experience were positively related to quallty of“working life at the .05
significant level.
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different between
assified by work experience,

en professional nurses' quality
ofessional competencey,
bureaucratic values

. Perception of management system, bureaucratic values and serv1ce.
values contrlbute to effective pfedictors aecounted forgd8 percent (R B )
of the var fe at the .05
tevel. TURTIN ﬁg
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