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This research has the following objectives, 1) to study the relation-
ship between personal characteristics, job characteristics, as well as the
roles of Assistant District Directors and the Commitment to the Department of
Local Administration, 2) to study which factors can best predict the commitment
to the Department of Local Administration, and 3) to test the results of
researches done abroad, comparing them with this research. A guestionnaire
was used in this study. There are five parts in the guestionnaire aiming at
the following : 1) regquesting the personal data of the Assistant District
Directors respondents, 2) measuxinie ’ 1 of the need for achievement in
the Assistant District Direcic rmining the characteristics of
the Assistant District Direetors! rmining the roles of the
Assistant District Directo¥Syeand 2 the level of the commitment of
the Assistant District Dir¥ec pepartment of Local Administration.
Six hundred and eighty © 1@ = wWware,dist¥ibuted to Assistant District
Directors all over the ¢ ; 18y whs.based on the 439 question-
naires which were retur

According to
characteristics, and thg

xsonal characteristics, job
piict Directors are Signifi-

cantly related to the €0On . Ne Dep “me: of Local Administration
with 95% reliability levg . he pér L characteristic which is the
need for achievement in#li s rélites ) the cd mmitment to the Department

of Local Rdministration, : istics which are the use of skill
variety, task significande, ffask/iSentit onomy, and feedback are related
to the commitment to the DgPaptment jal @Bministration, and 3) the role
conflict and the rele nnbigu:. N BTE : to the commitment to the Department
of Local Administration.

In the step-wise mu sion analvsis, when the free variables

which are personal Li;; et job ¢ .r,f cs, and roles are
considered together, '1 8 anly five best predictors of
the commitment to the ':WI\‘-:-- =i - Adn ]: aticn, namely in order of

importance : 1) the use of skill variaty, 2) role conflict, 3) task signifi-
cance, 4) tenure, and 5)fzole ambigu

e ol 14 USANENTULIANT st s

cnmitment to thélbDepartment of anal Administration are job characteristic
actors, role factors, and persc nl charactemistic factofis/ respectively.
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