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ABSTRACT

The purpose of this research was to study the supporting
factors for advancement of Thai women in civil service. This
study was undertékeﬁ to analyze for Thai women, the status in civil
service, factors in supporting the job advancement, expected
quality for being an executive, and guideline to support women to

beingthe executive,

The Delphi Technique was utilized for the research
methodology. Three rounds of interview and questionaire were
conducted to collect the opinion from 18 top female executives at
level 9 or upper in civil service. The data were then analyzed by

means of mode, median, and inter-quatile range.

The research findings were as follows:

I The results indicate the status in civil servicg that
Thai women legally have equal oppoftunities for job application.
Hoﬁever, there was sex discrimination for some job consideratiéng
For being'accepted as the executive, Thai women must show their

superb abilitye



2. The factors supporting Thai women to bé the
executive were indicated as follows: good education for at least
2 master degree level; jobvéxperience; and good ability to utilize
their knowledge and experience for the job. Their attitude toward
job, personality andksupervisor's attitude toward women were also
important. Family understanding such as husband's and other family
members"' understahding and helping roles were necessary for married
women to be the executive. Economic status was also one of the

supporting factors,

3. Under the frame of culture and custom the female
executive were expected to show their self confidence but not
aggressive, éelf emotional control, good decision making, good
human relaﬁionsﬁip, open—minded,'respect.to their coworkers,
‘justice and well-dress. -

.

4.° In the family the women even were success in' the
professional must know how to adjust themselves and to compromise
with the family members. The understanding among the family

members were very significant for good family relationship.

Husband should take part in doing the house work.

5. The society's attitude and valﬁe were limiting
factors for Thai women td be the executives. Socialization,
education, and public media qould change those attitude and value,
This could be done with the coopefation from the government,
private sectors, and women themselves, but time-consuming and

taking continuous effort. The joining among women was needed as



the bargaining power to decrease female disadvantage in the
society. The female executive at high level could also help to

bring up other women status by adding idea and working process.



fifnssulsznd

. (4 . K L L4
svp fnusatuilan 159ga2v I lanasAlruaqunusy 989ANEAS13T50
- T T g Vg ¥¥ . & o ] .
AT weaitiumi  p13asiuSaen lalnusfAn tiuuazal3ananne Tunqann
{ P L) [ 4 U'
SnoqfnusuTAlERnREn  UAT KUIBANEASISH AS. LATETRY fuafizan  Holaln

° ° 4 » - o @,
ﬂﬂuuxuﬂua:ﬂaﬁnLﬁulumﬂutnﬂﬁﬁnﬁ11ﬁuwtﬂuﬂs:Tﬂﬁuﬂo

[ ] » Py 9 0 - & -

20UBUNIZANABN UK NIVANA Fv Junquiagivlunisifeaieil  fila
- v v » v a

aqandaz anduiinnlunts Tidunisduazapuuuudauaty  UATTELBUAN LIMUNAY
e ) - ’ dy Yaq ¥ ' . N
dausnnshidnen3deyaniu - #lalnadiusaufauazaiulsalnuazadinlunishinae

o o D »
Uﬂﬂu1ﬂlwam1ﬂ11tﬁU$1U1QNﬂaua

4 o dq vq * ) 2 el s e
wovauRmilg uaz iouq Mlalualiurae s lunsIafiuninediinusuas

. = [) Al . o
d-¢ trSa luntsfiamadssameiulussuanenis e’ iive

: - & ' ¥ -
(lavennyunis3deaseiiurvdulafvunain quganyunisidenas
a = R ar o d e
fTofindne ¥ Jevevaunscaainfining1fout o fillaan
B v . = e ¥ a
ol g33ulasvansusaunszqn DA-u15a0 uazfiq Aelalnansaivayu

> - ° v ¢ .
1un1unﬂ1;ouua:n1501aunq1§nLﬂuauﬁauawx%an11ﬁnuw I



Sl il

U“ﬁ‘ﬂdaﬂ’]m‘l"u .;....II.I'O.I.....I...'

UNBAUBANNNBONRY o ie s vs sorevue s ose s

finfinssudscand, . .
aq‘sﬁtyﬂ"s']\’ .-o.-oooc'-oo-ooo'-.oo..-no.

aqsﬁmltﬂuqﬁ occoo.-ooo-:--’.oo....noooo

@ e0 s 0000000000000 000 00

MM 5o o sr i i Ul AR
A2 iusiuazAuddguavlann
ar . - ar 3
AAGUSTAVAUBINIFIVY, L v e even e
VOU LUAVDINTISITY v e e vevonanoes
L v 3 e —
A2 luduysaueen1s3de oo,
L A

anaAAA Al lun1s3 9. . n ...

> o v
ﬂaﬂna\’lua\’ﬂu ® 0.0 0 00 0 0000000

4 e " ‘e 25
sz Tovunainlaz ladusnnisde

nqufuacravuifei iisanee. ... ..

- o v -

NOEFUA SUUINTINISANEN LABINUARS
o P

dga N luvavans lussuusonisline

inaliAnSIdBuLL LARYNE ceeeee..

ac o - as

ABABUANIINE o e e,

0 4 L

AQUUSETINT cceeeccssroneccnns

o g ¥ o

waSoulianlalun19988 e e v ve e
"3 v

ATSIMUTIUSRBHER " s ave vieioaiin

- . LB 4
ANSILATICNUBDYR] e eeccvecccsnes

o0 0 0

.1

.4

4

.6

.6

.6

«8

.8

17

.23

.29

.29

31

«33

.34

-k



qs

L 4
i HAATTVIATIENNDYR ‘e vssssipacinnvne

o o M
Aan133 tAsznlade thavyuan
A inallan1s39suny taane

o 4 v
HanIs3AsIsnuuuduasa ..

¢

AB)

L
~

L [ 4
AUNIINUN

eV . se0 0 00

- e v
5. dqUNaN15998 afiUINURALAZYD LHUBUUSL

AUAHANTITINY e eeinennanes
BRUIVBNR o ¢ wuav s o oo o

>
UDLAUDUUS e ovevsocsonnss

@
LDATANTDAINEY ¢ oo o o ov s shoh o Siid
ANARUIN N, uUUﬂBUﬂWNL"ﬂﬁﬂlﬂaﬂﬂﬂ
¢ - v
ANAKUIN . Nﬂﬂﬂﬁ?lﬂﬁﬂ:"ﬂﬂuﬂ ss o0

v ¥ o
1]‘531ﬂﬂl'ﬂﬂu © 000000000 000000000000

v
iU

.38

.39

«55

«59
.59
.66

« 76

.83
.88
111

121

"



ﬂﬂﬁﬂﬂﬂ

d9dgns1Y

udnun1s LW Seu LisungefuasuuIninisAnsunumusvins .

.J‘ ° v ¥ e
WEAMANISAAANUBIATIUARINA LARBULBIFITUIUY LB

Tﬁson—ls ".‘......’..."ll...‘...‘l........’l..'.
TR PP RT DLy e T ITI L S T e
o < P = v >
TadeTaam lUAdetaSuTona@n 10 |, L0 innesnens
g ° P - > v
fnvauzauAnuazguiide lunasnhvauieae tafu Tanaananun |,
v o ) &) e (3
AruguaziiugwnasAnenaviaSuTantantamun L., .., ...
o~ Lo | -
YASANNAAIANTIUESEASEUININNSLINIT i e i iaen e

v ar
QuInsanSAuunu mIuASanASY coooee ettt

-~ o & A A v’ >
PaFeatdgil Juguassaas Ton1En 1Ml Lo innnnees

«s16

e Of

Q.Sg

.

41

43

46

a7

50

52



CRENBIIT
od y -
wHUgan . nun

» ° . °
1 Taseasqrvpavniidean luafneau n.n. "uuna Iy twa

Wazseiy TubduuUSsUAN 2524 ceeeeeeresesoessssossssessessl®

2 Tasvasavuavndvauluaineau n.u. IWUARTY LA

uarsziu ludeulszunn 2528 WA AR e A R A O RS



	ปกภาษาไทย
	ปกภาษาอังกฤษ
	หน้าอนุมัติ
	บทคัดย่อภาษาไทย
	บทคัดย่อภาษาอังกฤษ
	กิตติกรรมประกาศ
	สารบัญ

