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This correlational study was designed to investigate the relationships
betweeﬁ leadership style, supervisory perception, job satisfaction, and level
of prenatal care service of 90 Chiefs of health promotion section, in southern
community hospitals., The questionnaire developed by the investigator was used

to collect data. The following were the major results of the study

1. The prenatal care service was at high level.

4 2. Team builder leadership style (9,9) reported by health personnel
and their chief, was positively related to prenatal care service level at .05
significant level (r = .43, r = ,29)

3. Easy going Leadership.. Style (1,1) reported by health personnel
and their chief was negatiyely related to prenatal care service level at .05
significant level (r = -,21, r = ~.20)

4, Supervyisory perception and job satisfaction were positively
related to prenatal care service level at .05 significant level (r = .30,
T .=.33)

5. The variables : (1) Team builder leadership style (9,9) (TEAM),
(2) Task - oriented leadership style (9,1) (TASK) reported by chief of
health promotion section, (3) Supervisory perception(TSUP), (4) People-
oriented leadership style (1,9) (COﬁNTRYl) reported by health personnel,

®
(5) Job satisfaction (TSATIFY), and (6) Team builder leadership style (9,9)
(TEAM1) reported by health personnel ﬁredicted prenatal care service level
at .05 Significant leyel, The multiple correlation coefficient was .66
(R = ,66) and the estimated coefficient of determination was 43 percent
(R2 = ,43) The predicted equation in standard form can be stated as follow :
z' = .33 TEAM + ,28 TASK + .16 TSUP - ,21 COUNTRY1l
+ .22 TSATIFY + ,17 TEAMI
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