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Alternative Strategies for Developing Research-and-Evaluation
Culture and Capability of Professional Teachers as a Change
Agent for Driving to Knowledge-Based Schools: A Complete

Needs Assessment Research

Suwimon Wongwanich

ABSTRACT

The objectives of this study were: (1) to identify the components of teacher
professionalism in the aspects of research-and-evaluation culture and capability, (2) to
study the current state of teacher professionalism and identify the needs of teachers in
developing teacher professionalism; (3) to analyze factors affecting teacher
professionalism; and (4) to identify the strategies for developing teacher professionalism.
The research method used in this study was correlational research. The samples were
2,406 teachers from 4 regions and Bangkok Metropolitan. The research instrument was
a 5-rating scale questionnaire of which the Cronbach’s Alpha reliability coefficients
ranged from 0.83-0.96, and the construct validities were confirmed using LISREL
analysis. A complete needs assessment research was performed, i.e. needs identification

using PNI needs analysis, and needs solution. Data were analyzed through use

modified’
of LISREL aflulysis and descriptive statistics, i.e. means, standard deviations, and
percentages. It was found that teacher professionalism consisted of 2 components:
research-and-evaluation culture (belief and practices factors), and research-and-
evaluation capability (skills, moral, and ethics factors). The significant need of the
teachers was mostly research-and evaluation skills. The causal model of teacher
professionalism fitted to the empirical data (Chi-square = 36.31, df = 30, P = 0.19813,
RMSEA = 0.009). Factors affecting the level of teacher professionalism were
organizational culture (0.77), training and supervision (0.52), and feeling of research-
and-evaluation (0.30), respectively. Three recommended strategies in response to
teachers’ needs were (1) school-based training, (2) developing administrators’ visions

to drive schools toward knowledge-based schools, and (3) implementing action plan

for systematic teacher development.
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