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CHAPTER |
INTRODUCTION

1.1 Background

Unemployment is an ongoing problem that every country maybe facing,
particularly for the recent college graduates. As education is believed to be playing
an important part in the national development, it also can negatively affect the
national labor market. Even the Government has tried to create new jobs to reduce
the rate of unemployment, they are still not sufficient as the number of college
graduates are raising each year. In the present day, many young educated people are
facing the problem of joblessness as finding a job after graduation has become more
and more difficult each year.

Refer to the National Statistic Thailand in February 2013, the survey reports
that around 245,000 Thais were unemployed. And if separate the unemployed by
their education level, the unemployment for the college graduates is the highest at
113,000 people. According to the Office of the Education council Thailand, states
that the needs of the labor market in the year 2555-2559 will have the labor
demand around 150,000 people per year, while 300,000-400,000 college students is
expected to be graduate each year (cite in website of (Office of Education Council,
2013). It is clear that the number of graduates tend to be increasing every year.

Since the late 1940s, education in the Republic of Korea has been
increasingly expanding, from lower level to higher level schooling. The increase in

college and university enrolment in the early 1980s has resulted in an unbalanced



job market in which the demand for labor can-not meet the supply of educated
manpower that entered the workforce every year. Refer to the report from Statistic
Korea of Economically Active Population survey in January 2013, shows the number
of university graduates and higher were unemployed totaled 331 thousand people in
January which increase 43 thousand persons or 14.9% year on year (Kong, 2013).
However, unemployment mentioned above can be cause by the lack of labor
demand, slow job-growth due to economic crises, and possibly the graduates
themselves.

In the present day, workers have the opportunity to choose which job that
they are satisfied with. Some have suggested that recent college graduates today are
more critical with their career path than ever before. Many applies to all the
companies, but upon being offered an interview at an SME, they tend not to go.
Another reason is that many educated - underemployed workers, who force
themselves to work for a firm or in a job that are below expectations, tend to have
lower job satisfaction, less productive, and subsequently quit their jobs.

After graduation, many young Koreans want to apply for jobs at conglomerate
companies (chaebol, such as Samsung Electronics or Hyundai Motor) or anywhere
that the wages are fair according to their abilities and education level. Yet, the job
vacancies in those reputable companies and the other high stability job (such as civil
servants) are capable of accommodating just 10 percents of the unemployed. In
Thailand, a meaning of increasing in skill and ability has become necessary to
increase earnings. In other words, people who want to receive higher pays must
increase their education level and seek out more training. Due to the large number

of unemployed workers, employers have the advantage to be more selective and



often get people with high qualifications to work in the lower position, which they
are overqualified for.

With that being said, the jobseekers (particularly graduates) may also be apart
that made themselves unemployed. This might be caused by the decision to apply
for competitive jobs or the expectations of their future career such as job incentive
or career status is higher than what the current job can give. Nevertheless, ideas or
attitudes toward the career choices may be set up by various factors that influence
the choice itself. A choice in career path will become more apparent as it reflects in
the selection of subjects studying in higher education, which can be influenced by
personal interest, family members or other social environments. After enter a
profession, learning experience which receive from study in profession or from
contextual environment, will help determine whether to stay at the workplace.
Lastly, the student’s career choice after graduation can be made by the expectation
of career or the career choice motivators later.

For these reasons, the researcher was interested to investigate the factors
that affect the career choice of college graduating students who are about to enter
the labor market. This study also attempts to examine the factors that are affecting
the career choices of students in South Korea and Thailand, to find out whether they
had different ideas and if the factors are influencing career choices or not. The
researchers chose compare a group of Thai students from chulalongkorn University
with the Korean students from Seoul national university. First of all, the researcher is
Thai and would like to investigate the factors affecting to career choice of Thai
student in present day due to the unemployment among Thai graduates that

increases every year. Moreover, the researcher have heard of the unemployment for



the recent college graduates in South Korea. It would be interesting to study how
each factors has the effect on career choice for both country. Second of all, the
researcher chose to study perspectives of student from Chulalongkorn University and
Seoul National University, because both universities are on the top ranking in each
country and it is more interesting to study the perspective of factors affecting on
career choices from the student who had working hard to enter to the top university

with high competitions.

1.2 Purpose of the study

The purpose of this study is to investigate factors that are affecting the career
choice of the recent college graduate students, which includes personal factors and
social influences. This study also looked at the perspective of Thai and Korean
students majoring in Humanities and Engineering toward their career choices to gain

more of the clear understanding of individuals in different groups.

1.3 Objectives of the Study

The objective of this study is to find out factors that have the effect on

career decisions of Thai and Korean graduating students.



1.4 Research Question

1. Identify the factors that influencing to career choices of Thais and Koreans
graduating student.
2. Each factor has a different effect to career choice of Thai and Korean

student or not?

1.5 Scope of Study

This study will focus on undergraduate student in their seniors year in

Thailand and South Korea (as of 2012), who had recently graduated in year 2013.

1.6 Significance of the Study

1. This research will help to understand a factor that influences career
decisions of the recent college graduates in the present day.

2. The results of this research can be used as a guide to improve and
strengthen the motivation of students to choose a career or as a guide to create a
new occupation to better satisfy the requirements of new graduates.

3. This research can be useful for career counselors or any people involved in

giving out counseling to students who study Engineering and Humanities.

1.7 Definition of Terms

“Graduating Senior”
In this study “graduating senior” refer to the final year undergraduate Korean
and Thai students in college of Humanities and Engineering at Seoul National

University and Chulalongkorn University who will be graduating in 2014.



“Career Choice”
This study “career choice” define as the selection of a particular path or
vocation in terms of career. This is usually influenced by parental gsuidance, training

opportunities, and contextual factor. It is also affected by personal preference and

identification with figures and role models.

“Tertiary entry Rank”

The score used as a tool for selection to universities.


http://psychologydictionary.org/selection/
http://psychologydictionary.org/vocation/
http://psychologydictionary.org/guidance/
http://psychologydictionary.org/training/
http://psychologydictionary.org/preference/

CHAPTER Il
LITERATURE REVIEW AND CONCEPTUAL FRAMEWORK

This chapter, the researcher collected the concepts and theories related to
the decision in choosing a career and to use as a basis for presenting the conceptual
framework and the choice of variables that the researcher is interested to study by

divided into smaller topics details as follow.

2.1 Concept approach to the study

2.2 Theories related to career decision.
2.3 Research related to the study

2.4 Conceptual Framework

2.5 Research Hypothesis

2.1 Concept approach to the study

2.1.1 Career

According to (Ivancevich, 1994) he defined career in three stages: early career,
middle career and later career. In this research, the word “career” refers to the early
career, which can be termed as apprenticeship. Early career is the time that young
individuals can determine their abilities and needs of the future after graduating from

college and getting their first job.

When attempting to define the concept of Career Decisions, it is important to

explain what a career meant. From various literatures, the well known theorist Super



(cite in (S.A., 2008)), he defined a career as “the course of events, which constitutes a
life; the sequence of occupations and other life roles which combine to express

one’s commitment to work in his or her total pattern of self-development.”

2.1.2 Career Decisions-Making

According to Jepsen (1983 p.13), cited in (Clement, 2004) p.19) defined career
decision as

“The complex cognitive process by which young people organize information
about self and their vocational surroundings, deliberate among alternative

perspectives about actions, and make public commitment to action”

2.1.3 Career Values and motivation
In some definitions there is little difference between values and interests,
values and needs, or values and preferences. Super (1973) offers the following

definition of values:

Traits, values, and interests derive from needs. The need
.. leads to action, and action leads to modes of behavior or
traits that seek objectives formulated in generic terms (values)
or in specific terms (interests). Traits are ways (styles) of acting to
meet a need in a given situation. Values are objectives that one
seeks to attain to satisfy a need. Interests are the specific

activities and objects through which values can be obtained and met.

In this research, the definition of values is the ideas or beliefs that people in

society take as decision-making tool to determine their own actions. If mention



about choosing a career, career values are considered to be particularly important
for the person to achieve their career interests and options to choose the job they
want. Refer to Morris Rosenberg, the researcher who had an interest in studying
about how career values influence a career choice. He found that the Career values
means the person think that occupation is a good thing and want to select and
choose to work on that career. Such as people choose to be a painter because they

like the artwork or some wants to be an almoner because they want to help others.

In career development theory, career values relate to and influence many
other aspects of career development including career interests, attitudes, goals,
beliefs, ethics, standards, and decision-making criteria (Dose, 1997). Most career
development theorists have built on the theories of Maslow when conceptualizing
and defining career values. According to Maslow’s General Theory of Human
Motivation (Maslow., 1970) (hierarchy of needs). This theory explains that human
have needs, desires and want to get something that is meaningful to themselves.
These requirements are sorted by hierarchy of needs. Since the first step towards up

to advanced needs, which is a sequence of five steps as follows:

1. Physiological needs: The basic human needs for survival such as food,

clothing, housing, medicines, water, air, rest, etc.

2. Safety needs: As the demand for superior survival. Human needs that seek
higher level for security, such as the need to work, need to be protected. Security

needs of such dangers.

3. Social needs: The needs in terms of giving and receiving love, to be as part
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of the group or society, and to be recognized.

4. Esteem needs: Regarded as a personal (Self-esteem) respect (Recognition)
and status of society as well as an attempt to correlate highly with other people,
such as trying to provide a higher-level relationships with others in society, need to
get respect the dignity of knowledge can be a good standing and reputation in

society.

5. Self-Actualization: It is a limit individual needs that any person can achieve.
They be regarded as a person needs, such as the ability to do everything

successfully.

Figure 1 The pyramid shows the basics of Maslow‘s theory starting
with the foundational physiological needs all the way up to needs

related to self-actualization.

Self-actualization

Creativity,
Problem Solving,
Authenticity, Spontaneity

Esteem
Self-Esteem, Confidence,
Achievement
Social needs
Friendship, Family
/ Safety and Security \

Physiological needs (survival)

Air, Shelter, Water, Food, Sleep, Sex
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K.W. Edminston and C.H. Star (1948) study the attitude of youth towards
occupation, stated that the incentive to choose a career is to have the opportunity
to serve mankind. The second is the satisfaction in work:, receive reasonable

compensation, get respect from others, and job security, respectively.

It can be seen that the values and motivation of the profession for each
individual are different as it depends on the needs and attitudes of each individual.
The process for choosing a career has been developed with the many elements,

involved many factors.

2.2 Theoretical Approaches of Career Decisions

In this research theoretical Approaches that are being focused on the career
decision making are the psychological and the sociological approaches. The
psychological approach attempts to describe the way individuals make career
decision based on individuals factors which are personality, abilities, interest and job
satisfaction. These factors are strongly associated with individual behavior, thoughts,

and the direction one is making career choices.

The sociological approach seeks to explain the career development decisions
process that allow individuals to consider the relevance of varies factors to their
career decisions making. The sociological are based upon two major factors;
demographic that refer to gender and, the ethnicity and status of family. The
ethnicity and status of family refers to the environmental which individual can be

refer to socially influenced such as the impact of family members and family
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connection, friends, community values and practice, the work environment, the labor

market structure and economic environment (Johnson & Mortimer, 2002).

2.2.1 Psychological Theories related to career decisions.

Three theorists focused on relationship between personalities of individuals
and career which researcher attempt to discuss on this study are Holland’s
vocational personalities and work environment, Theory of personality by Anne Roe,

and Hoppock’s composite theory of occupational choice.

1. Theory of vocational personalities and work environment by John Holland

This theory was introduced in 1959 developed from Parsons’s view of
vocational choice in order to help the individuals to find congruence between their
personalities and the nature of job. This theory proposes that career choices are the
expression of personality, ability, and the appropriate environment. Human express
their behaviors, interests, and values through their career choices and experiences
(Holland, 1992). Holland has categorized individuals into six personalities type. This is
to help guideline individuals understanding of themselves which occupation are
suited for their personality and helping individuals in career decisions making that

essentially lead to career satisfaction.



Table 1 The six personal types (Holland, 1985)

TYPE ACTIVITIES MATCHING
OCCUPATIONS
Realistic (“Do-ers”) @ Practically minded; farmer, forester, pilot,

Investigative
(“Thinkers”)

Artistic (“Creators”)

Social (“Helpers”)

Entrepreneurial
(“Go-getters”)

Conventional
(“Organisers”)

Prefers to work outdoors
Likes to build or repair
things

Likes to solve
mathematical and
scientific problems by
focussing on theory

Not particularly interested
in working with people

Likes self-expression and
working alone

Creative in artistic media
Unconventional

Concerned for welfare of
others

Gets along well with
people

Likes leadership roles
Likes to persuade others
Does not like tasks that
require long periods of
intellectual effort

Dislikes work requiring
physical skills

Prefers structured
activities

Does not mind rules and
regulations

Sources: (Coertse & Schepers, 2004)Some Personality

Career Maturity.

electrician, truck driver,
locksmith

chemist, biologist,
dentist, physician,
medical technician,
surveyor

dancer, actor,
composer, musician,
comedian, editor

nurse, social worker,
counsellor, teacher

auctioneer, lawyer,
judge, sales person,
hotel manager,
recreation leader

accounts clerk,
secretary, bookkeeper,
mail carrier, typist,
bank teller

and Cognitive Correlates

13
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2. Theory of personality by Anne Roe (1956)

Roe explained that differences of personality cause people to interact with
objects in different ways. Her perspective is based on the assumption that a person
has an inborn tendency to unleash energy. This inherent tendency as well as certain
environmental influences shape the functional style adopted by a person when
trying to satisfy his/her needs (Coertse & Schepers, 2004) . According to Roe’s theory
the differences in a person can affect the individual’s profession as a result of
childhood experiences. Parents are particularly influential and can greatly affect the
personalities of their child and the choice of a career. Her perspective emphasized
on the importance of genetic, the environmental factors, and the needs of
individuals that has and affect on career decisions making which can be summaried

as follow:

A) Genetics can determine and limit the development of human features,

noting that some features were not influenced by genes.

B) Cultural and social environment, including the unique experience of each
child will determine the direction of development of the various features from  the

heredity.

C) Experience, Satisfaction, and Grievances in childhood will set the direction

of individual attention.

D) Incentives that will lead to achievement are depending on the level of

demand and ability to meet those needs.
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Some criticism of Roe’s approach is that the results are difficult to test
empirically, ignored non-parental influences and that her classification of

occupations is seen as too simplistic (Romine, Robinson, & Owens, 1999).

3. Composite theory of occupational choice by Rodert Hoppock (1967)

Hoppock’s theory postulated career development begins when a person
realize that career can assist in meeting his or her needs. The needs that happened
might be clear in some individuals or can be ambiguous in some people. However, it
will still influence the career choices. This awareness was changed into occupational
choice improves as the person develops the ability to anticipate how well a
prospective occupation will meet those identified needs. Career choice depends on
the knowledge of the self, knowledge of occupations and the ability to think clearly.
Job satisfaction depends upon the extent to which the job meets the needs that
have been identified. However, Hoppock also mentions that the individuals will
change their occupation if they feel that the change will make them a better

response than the old career (Hoppock, 1967).

2.2.2 Sociological Theories related to career decisions.

Sociological Theory or Socio-economic Theory provides a detailed
explanation of how an individual’s culture, family background, society, economic
conditions and other externalities can influence his or her career choices (Carlson,

1996 cited in (Coertse & Schepers, 2004).
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In regards to the Sociological Theory, this research used Social Cognitive
Career Theory (SCCT) to explain how individuals make career choices by considering
the relationship between internal factor (Personality, Abilities and Interest) and

External (or Environmental) Factor.

Social Coenitive Career Theory (SCCT)

SCCT was introduced by Lent, Brown and Hackett’s in 1994 which emphasizes
Bandura’s Concept of Self-efficacy more explicitly (Lent, Brown, & Hackett, 2002)
cited in, (Ghuangpeng, 2011). This Theory explained the way of learning experiences,
self-efficacy and outcome expectations influence to individuals’ career choices. It
suggestes that learning experiences influence the way individuals develop self-
efficacy and perceived outcome expectations (consequences of particular actions,
goals or tasks), whereas the interaction between self-efficacy and outcome
expectations influence individuals’ career interests and choices. The theory states
that if individuals have a clear expectation of outcome of their behavior, they will

behave in a way that will help them to achieve their goal.

a.) Self-efficacy

Bandura defined self-efficacy as “people’s judgments of their capabilities to
organize and execute courses of action required to attain designated types of
performances” (Bandura, 1986 cited in Lent, Brown, and Hackett (1994). In SCCT, self-
efficacy is shaped by four primary experiences, which are personal performance
accomplishments, vicarious learning, social persuasion, and physiological and

affective  states. Lent (2005) suggested that the personal performance
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accomplishment is the most influential for self-efficacy.

b.) Outcome Expectation

Outcome Expectation is defined as “personal beliefs about the consequences
or outcomes of performing particular behavior” (Lent et al, 2002). Typically,
outcome expectations are formed thorough past experiences, either direct or

vicarious, and the perceived results of these experiences.

c.) Personal Goals

Lent et al. (1994) stated that Goals are seen as playing a primary role in
behavior. Goals refer to the decisions to begin a particular activity or future plan.

Behavior is organized or sustained based on these previously set goals

In SCCT, career choice is adjusted by self-efficacy and an outcome
expectation, which means individual, will shape lasting interests in activities when
they experience personal competency and positive outcomes. On the other hand, a
belief of low personal ability will lead a person to avoid activities. The factors such
as gender, ethnicity, age, socioeconomic status, or family constraints may create
negative outcome expectations, even when people have had previous success in the
given area. Lent, Brown and Hackett (1994) has developed a model of career choice
(Figure2) to conceptualize the process how contextual factors affecting on

individuals’ career choices.



Figure 2 Model of person, Contextual and experimental factors affecting career- related choice behavior
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The social cognitive model has been used in many researches, which aim to
investigate career choice among students. SCCT appears to be a helpful theory for
better understanding how contextual or environmental factor affecting on
individuals’ career choice. Lindley (2005) states on her study that SCCT as a
“comprehensive frame work by which self-efficacy, outcome expectations and goals
interact with demographic variable, contextual factors and life experiences to
influence interest development, career choice and performance” (p.30). The

environmental factors can either support or shape a barrier to their career choices.

While Social cognitive career theory (SCCT), which discussed above helps to
conceptualize the career choice of graduating students, Thai and Korean received a
better understanding on the cultural differences may reprioritize the importance
factor that influences a career choice of graduating student. The researcher uses the
6 Dimensions of National Culture by Hofstede (Hofetede, 2011) that classifies the
theory of culture into 6 dimensions, which are power distance, Individualism,
Masculinity, Uncertainty avoidance, Pragmatism and Indulgence as, an overview of
the comparison between Thai and Korean culture.

Hofstede’s 6 dimensions of national culture which use to compare countries

are defined as following:
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Figure 3 The 6 dimensions of culture comparison between Thai and Korean
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1.

Power Distance: This dimension expresses of the fact that all individuals in
societies are not equal. This means the people accept a hierarchical
order. Thailand scores 64 and South Korean scores 60 on power distance,
which indicates that these two countries accept a hierarchical order and
the inequalities in society. The royalty and respect for their superiors in
return of the protection and guidance as well as paternalistic

management or organization hierarchy.

Individualism versus Collectivist: Individualism refers to the degree of
interdependence a society maintains among its member. In society,
people look out for themselves and their family. On the opposite side,

collectivist societies, people concerns in group in an exchange for loyalty.
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Thailand scores 20 and South Korea 18 is considered a collectivistic
society. People in the society encouraged to be an active player in
society, to do what is best for society as a whole rather than themselves.
They take responsibility for fellow member of their group and support

each other as a community, family and nation more than as an individual.

Masculinity versus femininity: The fundamental of this dimension is what
motives people in the society and refers to the male and female social
gender equality. A high score on this dimension indicates to masculine
which means that the society cultures’ values are driven by power,
competition, achievement and success. In the other hand, low score
means the dominant values in society are concerns more about
relationship and quality of life. Thailand scores 34 and South Korea scores
39, indicated that two country considered as a feminine society or focus
on “working in order to live”. This lower level shows the society values
the quality of life as the indication of success. Also, men and women do
have boarder career opportunities to achieve management position.

However, Korea shows to be more masculine than Thai.

Uncertainty avoidance: Feelings of the people to the uncertainty or an
unknown situation in the future, and try to avoid risks, so that they feel
safe and secure. If mention on career choice, high scores mean people in
the society prefer to work for larger organizations and lower scores mean

people in the society has lower stress about uncertainty and less
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influenced by the size of organization. Thailand scores 64 on this
dimension, which indicates that society tend to avoid uncertainty, in order
to eliminate or minimize the level of uncertainty. The rule, laws and
policies or else are adopted and implemented. For example, people tend
to stay with the same workplace or employer to reduce the unexpected
situation and to secure their future. At the score of 85, South Korea is one
of the most uncertainty avoiding countries in the world. Indication that
society has a low tolerance for uncertainty and ambiguity. Society must
establish regulations to control and reduce uncertainty. People urge to

work hard, busy, precision and punctuality to avoid the risk in the future.

Pragmatism: This dimension describes how people in society understand
or believe the fact that happens around them or to understand the
complexity of life and how people’s attempt to achieve future or current
goal. Thailand scores 32 indicated that society have a strong concern to
the truth, focus on something visible and tangible. They are normative in
their thinking;, most of people have a strong hope as much as possible.
Society focuses on short-term goals, quick results and incentive is valued.
On the opposite side, South Korea with the highest scores 100 mean this
country focuses on their ability. The society emphasis the long term goal,

perseverance, practical good and adaptation.

Indulgence: The high score stands for a society which allows free

gratification of desires and feelings, especially those that have to do with
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leisure, merrymaking with friends, spending, consumption and sex. Its
opposite pole, the low score refer to Restraint, which stands for a society
controls such gratification, and where people feel less able to enjoy their
lives. Thailand intermediate score 45 can describe that this dimension
cannot be determined for Thailand. However, for South Korea with low
scores 29 means, the society shown as a restraint. People tend to
pessimistic and not put much on their desire and leisure time. Their
action are follow the example of the community's approval or social norm

and feel indulge in their desire is somewhat wrong.

Summary

From the above it is clear that there are several different viewpoints regarding
career development. All theories agree that Career development is a continuous
process that occurs throughout the life of the individuals and can be changed
depending on the environmental changes. The difference between the individuals’
contextual can causes the different on Personality, Interest and attitude of choosing
to engage in a profession. As discussed in the above, while researchers like Holland
(1973; 1985) focused on personality, behavior that proposes career choices are the
expression of personality, ability and the appropriate environment. The other
researchers, like Roe (1956) used human genetics and early childhood experience as
the basis for their theories of career development by argued that the difference in a
person can affecting into the professions as a result of childhood experiences.

Particularly influential in raising the child, parents can affect the personalities toward
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the child and the choice of a career. And on Hoppock’s Theory, which explains the
needs of individuals make them to realize that they have to make an activity to
achieve their needs. The awareness was changed into occupational choice improves
as the person develops the ability and it is depends on the knowledge of the self-

knowledge of occupations and the ability to think clearly.

To enter a profession, each profession usually requires a differential
knowledge and capabilities that force an individual to adapt and developed
themselves for career success. Each and everyone will be able to apply his and her
personality to the career, depending on the composition of the attitude, motivations
and values. These factors determine the perception of the situation and decide on
the future expectations. These individuals can learn about career in a various ways:,
from family, friends, society and life experience, which can be explained by using
Social Cognitive Career Theory by Lent, Brown and Hackett. The postulation of the
environmental factors could either support or shape a barrier to their career choices.
The achievement of career-seeker depends on factors such as the individual's
personal attitudes to career, interests, values and circumstances that currently exist
such as the opportunity, the economy condition, or Social influences such as
community values and practice, the work environment, the labor market structure,

and economic environment.
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2.3 Researches related to the study
There are many researches done on the factors of career choices or career

development.

Ghuangpeng (2011) studies investicated what factors affecting on career
decisions making of Thai and Australian tourism and hospitality students. The result
shown that Both Thai and Australian students identified similarly that the important
factor were gender, training experience, family obligations and career opportunities in
the industry. These factors could have the positive or negative impact on student’s

career choice.

Waisriseang  (2009) studies of factors affecting decision Making of
undergraduate Students in Public and Private University on occupation selection in
Bangkok. The study use questionnaire to conducted the data. Two hundred and
seventy-six samples were selected from undergraduate students from Public and
Private University in Bangkok. The results founded that factors affecting on
occupation selection were faculty, domicile and expectation from parent towards

student’s career.

(Arunothong, 1996) studies to investigate the relationships between personal
variables and job choice motivators of new graduate students of Thammasart
University. The research used questionnaire to collected the data. The populations
were 694 students were selected from ten faculties of Thammasart University and
71.47% or 496 students had returned the questionnaire. This study used frequency,
percentage, one-way analysis of variance, and T-test to analyzed the data. The study

was divided factor into independent variable and dependent variable. The
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independent variables were faculty, grade point average, gender, family, monthly
income, and home towns. The dependent variables were salary, benefits, job
security, job characteristics, working conditions, the popularity of organizations, and
opportunity for advancement, career development, supervision, and interpersonal
relation with co-workers. The study founded that graduates have the freedom to
choose a career very high with 89.9% and Followed by family influential. However,
for the job choice motivators, when compare among ten faculties the study founded
that 4 job choice motivators were significant different: benefit, job characteristics,

supervisions and job security.

Borchert (2002) studies of the factors affect career choices of high school
students by dividing factors into three areas:, personality, environment, and
opportunities. By using questionnaire to collected the data from seniors at
Germantown High School, 325 students were selected. The results, from three areas
factors, the student choose personality is the most important in career choice
factors. He suggested that the individual must know their personality and use it as a
tool for career decisions process. He mentions that the student who had thought
about their future career in the early education does not see the grades as an
obstacle. On the other hand, the student who did not think about their career in

early education will felt to the limitation of their grades.

Clement (2004) studies about Occupational Decisions-Making and Career
Choices Among School-Leavers in Ireland with reference to career in hotel and
catering industry. He identified influential factors into two tiers, the primary tier are

about factors as parental influence, work experience, Friends and Counselors, Social
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Class and Culture, Image Status and Career, and Training, Development and Pay. The
studies shown that parents are the most influencing on career decisions through their
care for the child. And the work experience help students to developed their
thinking towards career value as Clement mentions that “ 86 percent of students
who had work experience in the industry indicated that this experience had
influenced them negatively towards the sector” (p.86). The secondary tier are refer
to the influential factor from outside such as the economic, Information and the
Media, Size of School and course availability, financial costs, location of college and

Childhood Ambitions and interests.

2.4 Conceptual Framework

This part presents the conceptual framework uses in this study to give an
explanation for the interaction of various factors that have the affect on a career
choice. The researcher has defined a conceptual framework by summarized various
factors in previous researches and related Theories which discussed at above. In this
study conceptual framework of factors that affecting career choice of graduating

seniors was categorized in five majors variable as follow:
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Figure 4 Conceptual Framework
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1. Personal and Social Influences

These factors are about what influence both from personal interest and
socially which has a positive effect on student to select his or her study, such as
personal interesting, a recommendation from family, friends or counselors, career
characteristic, career opportunity in the workforce, academic performance and

available of jobs in the industry.

2. Learning Experience
These factors are about the impact of learning experience to student’s career

choice.
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3. Self-efficacy

These factors relates to student’s work behavior; how Student understand
about their own capabilities and the steps to enter the workforce. This study uses a
validated self-efficacy inventory “Career Decision Making Self-Efficacy Scale- Short
Form” to examine the relationship between student’s self-efficacy and their career

choice.

4. Outcome expectation

These factors talks about the career attitudes and their career expectations,
as discussed in earlier (Social Cognitive Career Theory (SCCT). This study uses
Schien’s Career Anchors Inventory to examine the congruence of student’s outcome

expectation to their career choice.

5. Career Choice Motivators

These factors refer to career interest which has a positive impact on
graduating students to career choices and, to examine which factors are important to
student when selecting their career such as salary, job description, job prestige,
career flexibility, ability to advancement, location, size of organization, career security

and work environment.

Career Choice

This section is the results of Graduating student of their future career.



2.5 Research Hypothesis

Hypothesis 1 There is no significant difference
students in social influences factors.

Hypothesis 2 There is no significant difference
students to learning experience factors.

Hypothesis 3 There is no significant difference
students about their self-efficacy factors.

Hypothesis 4 There is no significant difference
students toward outcome expectation factors.

Hypothesis 5 There is no significant difference

students toward their career choice motivator factors.

between

between

between

between

between
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CHAPTER Il
RESEARCH METHODOLOGY

This chapter provides the full breakdown of the research methodology used
to collect the data. The design and results of this study were quantitative; by used

the statistical information, which collected by anonymous survey.

3.1 Data Collection
This study is focused on factors affecting career choices of Thai and Korean

graduates in college of Humanities and Engineering.

3.1.1 Primary Data
This study used the questionnaire to collect data from Thai and Korean

students who are in their last year in college of Humanities and Engineer.

3.1.2 Population

The research selected the population from Chulalongkorn University,
Thailand and Seoul National University, South Korean. Both National Universities are
top ranking in each country. The samplings of this study refer to Thai and Korean
graduating seniors who study in college of Humanities and Engineering in order to
compare the factors affecting on career choices in different field of study,
personalities and environmental. The researcher selected sampling only of the last
year student due to the work experience as the students, might have accepted from

the job training in or outside of the university.
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3.1.3 Sample Size

The size of the sample is calculated according to the formula of Yamane
(1967). When total populations in the study are 2,197, the sample size should be at
least 338 in order to have 95% confidence level. In this study will calculate the
population by selected the total of Last year students in College of Humanities and

Engineering of Chulalongkorn University and Seoul National University as follow:

Table 2 The total population in this study: categories by university and field of

the study.
Field of The Study
Humanities Engineering
Thai Students Korean Thai Students Korean Total Calculate by | Approximately
Chulalongkorn Students Chulalongkorn Students Number of Yamane Sampling
University Seoul University Seoul Populations | table 95% of
National National confidence
University University level
362 319 700 816 2197 338 400

Source: The website of each college which shown in the statistic of faculty and

student in each year.

3.1.4 Sampling Method

This study investigates the factor affecting career choices of Thai and Korean
new graduates in college of Humanities and Engineering, which aim to find out the

difference and similarities of factors that are influential on their career choice. The
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research used convenience sampling method to selected population. As discussed in
the table2, the total of 400 questionnaires were distributed: 200 to Thai students at
Chulalongkorn University, 100 in Humanities Department and 100 in Engineering
Department. And for Korean students at Seoul National University, 100 in Humanities
Department and 100 in Engineering Department, in order to get the target amount of

the sample group as sample size.

3.1.5_Questionnaire Distribution

The questionnaire was designed to take approximately 10-15 minutes to
finish. In this study the questionnaire has 70 items and divided into five parts as

following:

Part 1: Individual Factor or Personal information, the section is pre-closed
question, which designed to collect the descriptive information about the personal
information of the respondent: gender, age, major of the study, parents occupation

and work experience.

Part 2: This part’s questions are about the perspective of the respondent
towards the influences of Demographic and Environmental on career choice such as:
personal Interesting, impact of family member or friend, community Values and
practice, the labor market structure and economic environment. Each question use a
five point likert scale and ask the participants to identify their level of the important

from a given factors.

Part 3: This part asks about the influences of learning experience after

student enters the course or learning experience from contextual environment,
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which discussed in previous chapter. Also, each question uses a five point likert scale
have the participants identify their level of the agreement or disagree from a given

factors.

Part 4: Self-efficacy and Outcome expectations, this part uses two previously
exited career inventories: the Career Decision-Making Self-Efficacy Scale-Short Form
(CDMSE-SF) (Betz, Klein, & Taylor, 1996) and the Career Anchors (Schein, 1990), as
discussed in previous chapter. These inventories were used to examine factor
influencing on student’s career decision making process and related to their behavior
and career orientation, which were seen as likely to consequently influence their
career choice. The questions use a five point likert scale and ask the participants to

identify their confidence level of the given factors.

Part 5: The questions in third part are regarding the perspective of the
respondent toward career choice motivators: salary, job description, job prestige,
career flexibility, ability to advancement, location, size of organization, career security
and work environment. This part also uses a five point likert scale to ask the
participants to indicate their level of given factors which are important to their career
choice. And the last item asks participants to identify their career choice after
graduation, which are the perspective of the graduating student on career choice
after they graduate that are they intends to seek a career in the profession of their

education after graduation or not.
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The questionnaires In part two until part five the research used 5-point Likert

scale (Boone & Boone, 2012) as shown below:

Table 3 5-Point Likert score

Score Score Meaning
Not Important at all / Strongly Disagree /
1
Not Confidence at all/ Not match their Behavior at all / Not at all positive
) Unimportant / Disagree / Not Confidence / Not match their Behavior/ Not
positive
3 Neutral
Important / Agree / Confidence /
a4
Match their Behavior / Positive
Very important / Strongly agree /
5 Complete confidence / Really match their Behavior

/Nery positive

3.2 Data analysis

The research will use the Statistical program software to analyze all data. The

data was analyzed in descriptive statistic and inferential statistic. Descriptive statistics

will use such as percentage, mean to give an explanation of the various factors

affecting on career choice. Cross Tabulation method was used to summarize the

general information of the participant (individual information). The Inferential

statistics are used to describe distributions of variables and their interrelation. On the




other

hand,

inferential

statistics are more
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suitable to test the hypothesis.

Independent t-tests were used to test hypothesis to determine if there is any

statistically significant differences between two groups or not.

This study use means score to give an explanation of the various factors

affecting on career choice by uses the average level of score in to five groups ranking

as the following table.

Table 4 The average level of score

Ranking of mean score

Factors 1.00-1.80 1.81-2.60 2.61-3.40 3.41-4.20 4.21-5.00
1.Personal Not Not Neither Important Very
and Social important | Important | important nor Important
Influences at all unimportant
2.Learning Strongly Disagree Neither agree Agree Strongly
Experience disagree nor disagree Agree
3. Self- No Very Little Moderate Much Completely
efficacy confidence | confidence | Confidence | confidence | Confidence
at all
4. Outcome Strongly Disagree Neither agree Agree Strongly
Expectation disagree nor disagree Agree
5.Career Not Not Neither Important Very
Choice important Important | important nor Important
Motivators at all unimportant




CHAPTER IV
DATA ANALYSIS AND DISCUSSION

This chapter is divided into six parts. 400 questionnaires were obtain for the
quantitative data analysis and computer program were used to analyze all the data.
The first part provides an overview of the participant’s information which shown
student’s demographic details, working experience and Parent’s occupation. The
following part were present the quantitative result of questionnaire survey and the
regression results were then present to identified the important or the significance of
each factor to graduating student’s career choice. These chapter will concludes with

a discussion of the findings in the study.

4.1 Reliability Results

4.2 Individual Information (Personal Information)

4.3 Factor affecting to recent graduate career choices

4.4 Hypothesis Testing Results

4.1 Reliability Results

Table 5 is an overview of the cronbach’s alpha results. Cronbach’s Alpha
used to test a measure of internal consistency of the scale questions in a
survey/questionnaire to determine if the scale is reliable. Cronbach’s alpha reliability
coefficient normally ranges between 0 and 1. Normally, there is actually no lower

limit to the coefficient. The closer Cronbach’s alpha coefficient is to 1.0 the greater
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the internal consistency of the items in the scale. However, alpha coefficients of 0.6
are also accepted for inventory like this study. In table 5, the scales have a score of
coefficient over 0.6, with the lowest scale being learning experience (Alpha = .660)

and the highest is self-efficacy (Alpha = .853).

Table 5 Reliability Results of variables

Questionnaire Cronbach’s Cronbach’s Alpha Based | N. of Item.
Alpha on Standardize Items.
Part 2 Personal & Social
728 122 9
Influences
Part 3 Learning
. .660 670 7
Experience
Part 4 Outcome
_ .684 .683 17
Expectation
Part 5 Career Choices
713 723 12
Motivation
Total 882 885 64

4.2 Individual Information (Personal Information)

Individual Information which collected from participants was divided by
nationality, Thai and Korean, shows in table 6, Faculty in table 7, gender in table 8§,
age in table 9, working experience in table 10, related of work experience in major of

the study in table 11, and parent’s occupation in table 12.
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This research, the researcher selected participants in order to get the target
amount of sample size (400 peoples) and collected the survey by divided the
population into two groups as shown in table 6, 200 (50%) peoples from Thailand
and 200 (50%) from South Korea. And also each country will selected the participant
from two major of the study, 100 students in college of Humanities and 100 students
from college of Engineering (Table 7). There was a slightly difference between male
and female, because in college of Humanities most participants are female and also
most students who study in Engineering are men. Table 8 is an overview of the age
of the participants which categorized into two groups: 349 respondents are 21-25
accounting for 87.25%, while 12.75% or 51 peoples of the respondents are 26-30
years old and all are Korean male students. In South Korea, men over the age of 18
are subject to compulsory military service around 21 — 24 months and most of them

choose to take a leave of absence in the middle of their undergraduate study.

In term of work experiences Table 10 shows 244 people (56%) or over the
half of the respondents had work experience before or during their study. And 176
peoples accounting for 44% not have any work experience. However, the amount of
students who has work experience among Thai and Korean are different. In additional
table 11 also represent the number of student who had work experience in the field
of their study. From 224 peoples, 50.89% or 114 had and experience in the field of
their study, more than half at 33.04% or 74 people are Korean student. In the other

hand 110 people or 49.11% has a work experience in other career field.
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Table 12 shows the occupation of student’s parent. As the researcher
mention in chapter 2 about how parents can be influential to student’s decisions to
enter a career path or choose their major of the study. Nonetheless as the results
shows in table 12, most of the parents are not work in the same profession,
accounting for 73.50% or 294 people. Followed by 55 or 13.75 is only father, while
45 people or 11.25% for both parents, and just only 6 people or 1.50% has a mother

that works in the same occupation field.

Table 6 Nationality

Count
Frequency | Percent Valid Cumulative
Percent Percent
Nationality | Thai 200 50.0 50.0 50.0
Korean 200 50.0 50.0 100.0
Total 400 100.0 100.0
Table 7 Faculty
Count
Faculty Total
Humanities Engineering
N Percent N Percent N Percent
Nationality | Thai 100 50 | 100 50 200 50
Korean | 100 50 | 100 50 200 50
Total 200 50 | 200 50 400 100




Table 8 Gender
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Count
Gender Faculty Total
Humanities Engineering
N Percent N | Percent | N | Percent
Male Nationality | Thai 17 8.5 86 43 | 103 25.75
Korean 32 16.0 79 39.5 | 111 27.75
Total 49 245 | 165 825 | 214 53.50
Female | Nationality | Thai 83 41.5 14 7 97 24.25
Korean 68 34.0 21 10.5 89 22.25
Total 151 T5RD 35 17.5 | 186 46.50
Total 200 50.0 | 200 50.0 | 400 100
Table 9 Age
Count
Age Faculty Total
Humanities Engineering
N Percent N | Percent| N | Percent
1. Nationality | Thai 100 50.0 | 100 50.0 | 200 50.0
.- Korean 93 46.5 56 28.0 | 149 37.5
Total 193 96.5 | 156 78.0 | 349 87.25
2. Nationality | Thai 0.0 0 0.0 0 0.0
30 Korean 3.5 44 22.0 51 12.75
Total 100.0 44 100.0 51 12.75
Total 200 50.0 | 200 50.0 | 400 100.0




Table 10 Work Experience

Count
Work Experience Faculty Total
Humanities Engineering
N Percent N Percent Percent
Yes Nationality | Thai 45 22.5 28 14.0 73 18.25
Korean 66 33.0 85 42.5 151 37.75
Total 111 55.5 113 56.5 224 56.0
No Nationality | Thai 55 275 72 36.0 127 31.75
Korean 34 17.0 15 7.5 a9 12.25
Total 89 44.5 87 43.5 176 44.0
Total 200 50.0 200 50.0 400 100.0

a2



Table 11 Work Experience related to Major of the study

Count
Work Experience related to Major Faculty Total
of the study Humanities Engineering
Percent N Percent Percent
Yes Nationality Thai 31 27.93 9 7.96 40 17.86
Korean 40 36.04 34 30.09 74 33.04
Total 71 63.96 43 38.05 114 50.89
No Nationality Thai 14 12.61 19 16.81 33 14.73
Korean 26 23.42 51 45.13 77 34.37
Total 40 36.04 70 61.95 110 49.11
Total | Nationality Thai 45 40.54 28 24.78 73 32.59
Korean 66 59.46 85 75.22 151 67.41
Total 111 49.55 113 50.45 224 100.00

a3



Table 12 Parent’s Occupations

Count
Faculty Nationality Parent's occupation Total
Yes, Both of them | Yes, Only father | Yes, Only Mother No
N Percent N Percent N Percent N Percent N Percent
Humanities | Thai 9 9.00 3 3.00 3 3.00 85 85.00 | 100 100.0
Korean 13 13.00 3 3.00 3 3.00 81 3.00 | 100 100.0
Total 22 11.00 6 3.00 6 3.00 | 166 83.00 | 200 100.0
Engineering | Thai 12 12.00 24 24.00 0 0.00 64 64.00 | 100 100.0
Korean 11 11.00 25 25.00 0 0.00 64 64.00 | 100 100.0
Total 23 11.50 49 24.50 0 0.00 | 128 64.00 | 200 100.0
Total Thai 21 10.50 27 13.50 3 1.50 | 149 74.50 | 200 100.0
Korean 24 12.00 28 14.00 3 1.50 | 145 72.50 | 200 100.0
Total 45 11.25 55 13.75 6 1.50 | 294 73.50 | 400 100.0
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4.3 Factors influencing recent graduate career choice

The second set of questionnaire was asked about various factors which has
an effect to graduating career choices. This part will categorize into five sections,
started with personal interest and social influencing (table 14), followed by learning
experience (table 15), self-efficacy (show on table 16), outcome expected (table 17)

and the lastly career choice motivator (table 18).

The table of each part will shows the items, the average level of score (

Mean or X ) which indicated that how much these variable are affecting the

graduating students. The interpretation is based on the mean scores mentioned at
table 4 in previous chapter. And also each table will present the detailed result of T-
test which indicates that each factors have a significant difference among Thai’s and

Korean’s career choice.

4.3.1 Personal and Social influences

These are the factors that have had an influential or positive effect on
student’s decision to choose their career path or entering in to the major of their
study. The interpretation of the mean score categorized to five items as mentioned
in chapter three, table 4, ranging from 1.00 which is “Not Important At all” to 5.00

which is “Very Important”.

Based on the observation on table 14, in term of their personal interest in the

education profession, according to item.-1 indicates that this factor is very important

to Korean students ( X =4.32) compares to Thai student ( X =3.74). Especially for
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Korean student in college of Humanities, which had the high mean score at 4.42. On

“Tertiary entry rank” Koreans also think this factor are really important ( X =4.44) to

them than Thais ( X =3.54) in both major (Korean Humanities X =4.46 and

Engineering X =4.41). However, in case of the influences of family, both of Thais and

Koreans did not think this factor is neither important nor unimportant for them by
have the mean score at 3.02 and 2.97 respectively. As for Parent’s occupation in
table 12, majority of student’s parent’s occupation in both countries are worked in
different of career profession, indicates that family might not have a lot of influences

in their children’s career path. Friends are also not important influencing for Korean
student ( X =2.30), but are in moderate level for Thai students ( X =2.64). On the
other hand, Korean students give more attention to recommend from counselors

than from their parents or friends but just in the neutral level ( X =3.08). For Thai

students these factor are not important ( X =2.56).

Move to the career characteristic, the image of career in their education field

are very important for Korean students ( X =4.22), but not for Thai students ( X

=3.28), except for Thai students in college of Engineering that has a slightly difference
in mean score level at 3.56, indicated that these factor is important but not much.

For the opportunity to entering in the workforce this factor has a slightly different
between Thais ( X =3.73) and Koreans ( X =3.61). This factor is important for them
both but it is more a significant for students in Engineering, this factor is important for

Thai ( X =4.07) than Korean students ( X =3.62) in same major. Talking about the jobs
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characteristic such as incentive, salary or working environment in the profession, this

factor has a very influential to Korean students to choose their study major and has
a high mean score at 4.52 (Humanities X =4.55 and Engineering X =4.48). And there

are significantly different for both countries, because for the overall level for this
factor for Thai students has mean score at 3.50, indicated that this factor are

important but not much, especially for Humanities student which response this

factor in moderate level ( X =3.29). Last factors on table 14 are perspective of

students toward the availability of jobs in the industry. Both groups think this factor is
in moderate level. Thai has mean score at 3.15 and 3.00 for Korean However, Thai

students thinks this factor is slightly more important than Korean students.

4.3.2 Learning Experience

This part is about student’s perspective of the influences from learning
experience after student enters the course or learning experience from contextual
toward their career choice. The interpretation of the Mean score categorized to five
levels as mentioned in chapter three, table 4, from 1.00 is “Strongly Disagree” to
5.00 is “Strongly Agree”.

According to the result in table 15, The first items shows that after student
entering to the study course, Korean students are strongly agree (;:4.23) that
learning experience made them understand more about career in their education
field. Same goes with, Thai students are agree (? =3.74) for this factor. Both Thais

and Koreans agree that learning experience made them know which profession that
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suitable for them, accounting for 3.55 of mean score for Thai student and slightly

different more for Korean at 3.64. Korean students disagree ( X =2.63) that learning
experience made their interest in career are changed from the target, but differently
for Thai student they are neither agree nor disagree ( X =3.18). Thai and Korean

students both agree that learning experience help them plan for future career, the
average mean score is 3.43 for Thais and slightly different for Korean students at
3.66. In this factor allow students to see the opportunity to work in the future has a

significant difference between both countries. Thai students agree has mean score at
3.61, especially in college of Engineering ( X =3.65), but Korean students neither

agree or disagree for this case. However, if mentioned about learning experience
made the student to think about study higher education in the future, Thai and
Korean students both agree by calculating the mean score at 3.69 for Thai students
and more agree for Korean students at 4.08. Lastly, for “Learning experience help
them to understanding of tendency rate or the labor market in their education

career”, Korean students agree with this subject at 3.51 of mean score but different

from Thai students that, neither agree nor disagree ( X =3.37) to this case.

4.3.3 Self-efficacy

These factors are the present of student’s work behavior; how students
understand about their own capabilities and the steps to enter the workforce. The
existing inventory “Career Decision Making Self-Efficacy Scale- Short Form” is used to
examine student’s self-efficacy and their career choice. The table 16 shows the

result of this observation. The interpretation of the Mean score categorized to five
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levels as mentioned in chapter three, table 4, from 1.00 “Not confidence at all, Not
match to their behavior at all” to 5.00 “Complete confidence or Really match to

their behavior”.

Based on the results from table 16, separated by each item; the first one is
the preparation of the student about their career making decision. Both Thais and

Koreans find information about career which they are interested in the library, 3.61 of
mean score for Thai students, especially for Thai students in Engineering ( X =3.79)

and 3.46 for Korean students. There are significantly different for Thai and Korean
students in planning their goals for next five years. Thai students give a mean score
at 3.13 and more preparing for Korean student at 3.72. Furthermore, Korean student
confidently on accurate assess their abilities more than Thai student, at 3.92 of mean
score for Korean and 3.33 for Thai. Both accepted that they will select the job from
the list of potential occupations they are considering. The level of this item is the
same but is slightly different in statistical, for Thais have the mean score at 3.74 of
mean score and Koreans at 3.94. Both are confident in determining the steps they
need to take to successfully attain their chosen jobs. Korean rate the mean score at
3.45 and a little bit higher for Thai at 3.47. The next item asked about how student
persistently work at their career goal even when they get frustrated. There are
significantly different between Thais and Koreans. Korean students are completely

confident for this subject at mean score 4.28, especially for students in Humanities
( X =4.30). On the other hand, Thai students are less confident in this case at 3.91 of

mean score. And also there are different for the confidence of the students on

determining what their ideal job will be. Korean Student is confident in this subject
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by have mean score at 3.59, but Thai students are neither confident nor not
confident in this case. Thai and Korean students both pay attention at moderate
level in finding out the employment trends in their profession over the next five
years, accounting mean score for Thais at 3.00 and 3.11 for Koreans. They are both
confident on decision that they will choose a career that fit their preferred lifestyle,
which both countries give the confidential rank in the same level of mean score at
3.76. However, the attitude toward the subject “Changed career if they did not like
their first choice” both group also give the same response on level that they are
agree with. Koreans has the mean score at 3.52 and the same for Thai at 3.52. Both
have a confidence in deciding what they value most in an occupation at mean score

3.83 for Thais and slightly more confidence at 3.98 for Korean students.

According to table 16, items number 12 which asked about “Find out about
the average years earning of people in an occupation that they interested in”, the

perspective of both countries are significantly difference. Korean students rated this

item at a confidence level ( X =4.03) that means they are interested to find out the

average years earning of people who work in career that they interested in, but not
for Thai student. They neither confidence nor not confidence about that at 3.31.
Both countries are confident in making a career decision and they are not worried

about whether it was right or wrong, accounting for the mean score at 3.52 for Thais
and 3.57 for Korean students. Korean students are completely confident ( X =4.27)
on figuring out what they are and are not ready to sacrifice to achieve their career

goals. On the opposite, Thai student are just confident ( X =3.84). There are

significantly difference in statistical among Thai and Korean on this subject. Both Thai
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and Korean give the response level that they talk with a person who already
employed in the field they are interested in by Thai has a mean score at 3.67 and
Korean at 3.92. Next, item 16, mentions that are they identify employers, firms or
institutions relevant to their career possibilities or not. Both of them response in the

same level. Thai students has mean score at 3.48 and 3.68 for Korean students.
However, only Thai students in Humanities are response at neutral ( X =3.37) level.

Thai and Korean students have the same response level on “Find information about
universities and college that they are interesting in”. Thai and Korean student has the
same response rate, which Thai students got a mean score at 3.58 and slightly more
match on Korean students’ behavior at 4.03. About the confidential on the job
interview process. Thai students thinks they are confident by has mean score at 3.58
and 3.53 for Korean students. Last but not least, to “Identify some reasonable of

another career if they are unable to get their first choice”, Korean students think this

subject are match to their behavior ( X =3.48), but not for Thai students which give a

response at neutral level 3.35.

4.3.4 Outcome Expectation

The table is an overview about the career attitudes and career expectations
of the recent graduates which indicated about how the graduating Thai and Korean
students are expected in their future career. The interpretation of the mean score
categorized to five levels as mention in chapter three, table 4, from 1.00 “Strongly

Disagree” to 5.00 “Strongly Agree”.
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Based on the observation in table 17, the first item asks “are they aspire to

be a good at what they do that the expert advice will be sought regularly”. There

are a significantly difference on this subject; Korean students agree ( X =3.72) with

this item. While, Thai students neither agree nor disagree ( X =3.22). They both agree

that they will be successful in their career on if they develop the technical skill into
a very high level of competence. Thai students have a mean score at 3.80 and
Korean students at 4.00. Both graduating Thais and Koreans also agree that they are
more interested to be a senior manager in a functional area of expertise than
becoming a general manager; Thai students responded at 3.50 and Korean student at
3.54. Nevertheless, table 17, item 4 “I am happy in my own work when | be able to
manage the efforts of others.” is significantly different in this subject. Korean students
have a mean score at 3.76 and Thais at 3.48, yet only Thai students in Humanities
neither agree nor disagree on this subject. Both Thai Korean students agree that their
career goal is to be in a position that requires making decisions that affect many
people, which Thai students have a mean score at 3.62 and 3.87 for Korean students.
ltem 6 on table 17 “they will fell successful in their career if they became a General
Manager or even higher level position”. Both group agree with this, Thai students’

mean score was 3.97 and slightly higher at 4.19 for Korean students, especially for

students in Humanities strongly agree ( X =4.21).

As detailed in Table 17 item 7, “Their ideal job is one that allow them the
freedom to do a job with their own way and in their own time” there is significantly

difference on this item. Thai students agree with this factor by has a mean score at

3.99, but on the opposite side, Korean students neither agree nor disagree ( X =3.40)
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with this items. Thai students agree that they are most satisfied in their work when

they are completely free to define their own tasks and procedures, which has the
mean score at 4.16 and highly rate for Thai students in Engineering ( X =4.24). This

subject are significantly different in statistical, as Korean students agree just at 3.48 of

mean score. Furthermore, Korean students strongly agree ( X =4.44) that they

consider themselves successful when they get credit for something that is entirely
the result of their own ideas and efforts. That is different between two countries,

because Thai students agree at 4.08.

Next item on table 17 review the answer of respondent about the freedom
to do the job or job that has more security is good for them. Item 10, “I think the

freedom to do job in my own way, free from organization and company rules in

more important to me than feeling secure in my job.” Thai students agree ( X =3.63),

while Korean students neither agree nor disagree ( X =3.18). Item 11 is “I would
rather leave the organization than reduce the independence | currently have.” Also

Thai students agree ( X =3.44) but Korean students neither agree nor disagree ( X

=3.20). However, Korean students agree ( X =3.82) that the security and stabilities of
a job are more important than freedom and autonomy. There are some significant

difference in this item as, Thai student are neither agree nor disagree ( X =3.23)

about that. Besides, both Thai ( X =3.21) and Korean ( X =3.39) students are neither

agree nor disagree that they would rather resign from the company than accept the
assignment that would reduce that security in the company. Moreover, both groups

of students are agreeing that the financial and employment security are primary
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important in their career decisions. Thai students have mean score at 3.61 and

slightly higher for Korean students at 4.13.

Last three items on table 17 are the answers of the respondents on the
perspective toward the idea of building their own business. Both Thais and Koreans
agree that they always lookout for ideas that would allow them to start their own
business. The mean score of Thai students is 3.72 and 3.49 for  Korean students.
However, there are significantly different on the next item that “Building their own

business is more important than achieving a high level managerial position in

someone else’s organization”, Thai students agree ( X =3.56) with this item but not

for Korean students as, they neither agree nor disagree ( X =3.28) about this. Lastly,

item 17 is the answer about students’ perspective on “they will be success when

they have successfully starts their own business” These item are also significantly

different between Thai and Korean students as, Thai students agree ( X =3.72) with

this but Korean students are response at the neutral ( X =3.23) rank.

4.3.5 Career Choice motivators

Table 18 are the response of graduating students to the perspective toward
career choice motivators which has an impact to their career decision making, such
as: Salary, Job Description, Job Prestige, Career flexibility, Ability to Advancement,

Location, Size of Organization, Career Security and Work Environment. The
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interpretation of the Mean score ( X) divided into five levels as mentioned in

chapter three, table 4, from 1.00 “Not important at all” to 5.00 “Very important”.

According to the observation table 18, the first item is the answer of “Job

that is appropriate to gender”, there are different between both countries as Korean

students thinks this factor are important ( X =3.40) for them but Thai student thinks

in moderate ( X =2.96) rate for. Both countries consider the job that fits to their
personality, abilities and interest is an important factor for them (Thai ( X =4.07) and
Korean (X =4.11)). Mentioned about career incentives such as salary or an

allowance, this factor is really important at high average rate ( X =4.55) for Korean

students to select their choice and on the other site it is also important ( X =4.07) for

Thai students. Both group of students think that job that fits their educational
qualification or experience are important for them on career choice. The nature of
the job is also an important factor for Thai and Korean students, accounting for Thai
has mean score at 3.62 and slightly low for Korean students at 3.90. Both Thai and
Korean students think the career advancement are important to them as the results
in table 18 shown the average mean score for Thai students at 3.95 and 3.87 for
Korean students. The next factor is career status, this talking about jobs or careers
that are in a good standing in society. Thais and Koreans think this factor is important
for them: 3.71 of mean score for Thai students and higher mean score at 4.09 for

Korean. However, if mentioned about the Location of organization or workplace Thai

students think there are important ( X =3.42) factor for them but on the Korean
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students responded at moderate ( X =3.34) level. Thai and Korean students answer

that organization’s profile and stability is an important factor for their career choice
also which have a mean score at 3.64 for Thais and 3.89 for Koreans. However, the
availability of any type of the job in labor market is neither important nor

unimportant factor for both of Thais and Koreans. As shows in the table, the

response for both countries are in the moderate level (Thai students X =2.85 and

Korean student X =2.79). Thai students think that job that fits their lifestyle is an

important ( X =3.81) factor for them to career decisions making but it is not the same

for Korean student which responded for this factor in the neutral level at 3.38. Last
but not least, talking about the rate on number of available position at that time,

both Thai and Korean students think this factor is neither important nor unimportant

for them (Thai X =3.01 and X =2.88 for Korean).
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Table 13 the overall mean score of each factor which influence on career

choice
Thai Korean
Overall Overall Overall Overall
Factors

Mean Meaning Mean Meaning

(X) (X)
1. Personal and Social 3.24 Neutral 3.61 Important
Influences
2. Learning Experience 3.50 Important 3.58 Important
3. Self-efficacy 3.53 Confidence 3.74 Confidence
4. Outcome Expectation 3.64 Agree 3.65 Agree
5.Career choice Motivators 3.59 Important 3.68 Important

According to table 13, the perspective of Thai and Korean student toward

Personal and social influences are different. Korean student thinks these factors are

Important ( X =3.61) for them. On the other hand Thai student had a moderate level

( X =3.24) toward this factor. Move to Learning experience the overall mean score of

these factors are not different among Thai and Korean students. Both are agreeing

that these factors have an influence on their career decision making with mean score

at 3.51 for Thais and 3.58 for Korean students.

Also table 13 shows the overall score of self-efficacy which indicated that

they are confident to enter the workforce in the same level which Korean students

are more confident at 3.75 of average mean score and following by Thai students at
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3.53. The overall of outcome expectations among Thai and Korean students are
similar. Accounting at 3.64 of mean score for Thai students and 3.65 for Koreans. This
means both group have the same level in perspective of outcome expectations
which influence their career choices. Lastly The overall mean score of factor “career
choice motivation” on table 13 shows that this variable are important for both Thai
and Korean students: Thai students has overall mean score at 3.59 and 3.69 for

Korean students.



Table 14 Personal Interest and Social

Influence Factors

Total Items: 9

Al

Humanities

Engineering

59

Koreans
N=200

Thais Koreans
N=100 N=100

Thais Koreans
N=100 N=100

Mean score ( X )

1. Personal Interest in the education

profession

3.49 4.42

-7.634*%

2 Tertiary Entry Rank

3.50 4.46

-10.399*

3.Family

2.88 292

523

4 Friends

2.69 2.21

3.546*

5.School teachers or counselor

2.48 3.06

-5.276%

6.Image of career in the education field

2.99 4.23

-10.704*

7.Career Opportunity in the workforce

3.38 3.61

1.228

8.Job Characteristic such as salary,
working hours, incentive or working

environment

3.29 4.55

-11.539*

9.Availability of jobs in the industry

3.07 2.98

Total

*Statistically significant at 5% confidence level (P< 0.05)

3.09 3.60
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Table 15 Learning Experiences All Humanities Engineering t-test
Thais Koreans | Thais | Koreans || Thais Koreans All HM Eng.
Total Items: 7 N=200 | N=200 [ N=100 | N=100 [ N=100 | N=100 | N=400 | N=200 | N=200
Mean ( X )
1. More understanding about career in
3.74 4.23 3.76 4.24 3.72 4.21) -6.687* | -4.672* | -4.764*
education field.
2. Know the profession that suitable for
3.55 3.64 3.50 3.61 3.60 3.66 -1.100 -.943 -.590
your own.
3. Interested in a career are changed
3.18 2.63 3.25 2.57 3.11 2.68 6.431* 5.361* 3.675*%
from the target.
4. Make a plan of your future career. 3.43 3.66 3.34 3.66 3.52 366 -3.039%| -2.762%| -1.441*
5. Saw the opportunity to work in the
3.61 3.34 3.56 3.32 3.65 3.35 3.489* 2.091* 2.879*%
future.
6. Have an idea about study higher
o 3.69 4.08 3.73 4.11 3.64 4.04 -4911 | -3.402% 3.533%
education in the future.
7. Understanding of the tendency rate or
the labor market in their educational 3.37 3.51 3.30 3.50 3.44 351 -1.708 -1.802 -621
career
Total 3.51 3.58 3.49 3.57 3.53 3.59 -1.556 -1.176 -1.014

*Statistically significant at 5% confidence level (P< 0.05)
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All Humanities Engineering t-test
Table 16 Self-efficacy Thais | Koreans | Thais | Koreans || Thais | Koreans All HM Eng.
N=200 N=200 N=100 N=100 N=100 N=100 N=400 N=200 N=200
Total Items: 19 —
Mean ( X )
1. Find information in library about
_ . 3.61 3.46 3.79 3.46 3.79 3.46 1.789 -328 | 3.168*
career you are interested in.
2. Make a plan of your goals for next 5
3.13 3.72 3.13 3.73 3.13 370 -6.789* | -4.571* | -5.087*
year.
3. Accurately assess your abilities. 3.33 3.92 3.41 3.92 3.41 391 -8.136* | -5.757* | -5.930*
4. Select one occupation from a list of
) ) o 3.74 3.94 3.86 3.95 3.86 392 -2.613*| -2.757* -670
potential occupations you are considering.
5. Determine the steps you need to take
to successfully attain  your chosen 3.47 3.45 3.55 3.44 3.55 3.46 181 -475 .840
career.
6. Persistently work at your career goal
3.91 4.28 4.04 4.30 4.04 4.25| -5.206* | -5.012*| -2.245%
even when you get frustrated.
7. Determine what your ideal job will be. 3.27 3.59 3.27 3.57 3.27 3.61| -3.663%| -2.199%| -3.095*
8. Find out the employment trends for
an career over the next 5 years. 3.00 3.11 2.92 3.09 2.92 3.13 -1.385 =147 | -2.194%
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All Humanities Engineering t-test
Table 16 Self-efficacy Thais | Koreans || Thais | Koreans Thais | Koreans All HM Eng.
Total Items: 19 N=200 N=200 N=100 N=100 N=100 N=100 N=400 N=200 N=200
Mean ( X)
9. Choose a career that will fit your
) 3.76 3.76 3.72 3.75 3.79 3.77 -.068 =257 219

preferred lifestyle.
10. Change careers if you did not like

] ) 3.52 3.52 3.57 3.52 3.46 3.52 -.057 418 -.466
your first choice.
11. Decide what you value most in an
occupation. 3.83 3.98 3.89 3.99 3.77 396 -2.150* -1.011 | -2.068*
12. Find out about the average years
eamings of people in an occupation. 3.31 4.03 3.24 4.05 3.38 4.00| -9.669* | -8.641* | -5.420%
13. Make a career decision and then not
worry about whether it was right or 3.52 3.5% 3.42 3.54 3.61 3.59 -.606 -.984* .180
Wrong.
14. Figure out what you are and are not
ready to sacrifice to achieve your career 3.84 4.27 3.78 4.30 3.90 4.23| -5.693* | -4.681*% | -3.305*
goals.
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All Humanities Engineering t-test
Table 16 Self-efficacy Thais | Koreans || Thais | Koreans Thais | Koreans All HM Eng.
Total Items: 19 N=200 | N=200 | N=100 | N=100 | N=100 | N=100 [ N=400 | N=200 | N=200
Mean ( X)
15. Talk with a person already employed
_ _ , _ 3.67 3.92 3.70 3.92 3.63 3.92| -3.135%| -1.903| -2.524*
in the field you are interested in.
16. Identify employers, firms’ institutions
R 3.48 3.68 3.59 3.68 3.37 3.67| -2.624* -905 | -2.731*
relevant to your career possibilities.
17. Find information about universities
3.87 4.03 3.93 4.05 3.81 4.00 -1.950 -1.132 -1.601
and college.
18.  Successfully manage the job
) ) 3.58 3.53 3.51 3.52 3.65 3.54 .681 -.094 1.086
interview process.
19. Identify some reasonable career
alternatives if you are unable to get your 3.35 3.48 3.43 3.46 3.26 3.50 -1.706 -265 | -2.178%
first choice.
Total 3.53 3.75 3.51 3.75 3.56 374 -5257* | -3.799* | -3.650*

*Statistically significant at 5% confidence level (P< 0.05)
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All Humanities Engineering t-test
Table 17 Outcome Expectations Thais | Koreans | Thais | Koreans | Thais | Koreans All HM Eng.
Total ltems: 17 N=200 | N=200 | N=100 N:1£O N=100 | N=100 | N=400 | N=200 | N=200
Mean scores ( X )
1. | aspire to be good at what | do that my
. . 3.22 3.72 3.19 3.71 3.25 373 -6.276* | -4.470% | -4.388*
expert advice will be sought regularly.
2. | will be successful in my career only
if | develop the technical skills in my
. . 3.80 4.00 3.80 4.03 3.80 3.97 -1.839 141 -1.478
functional area to a very high level of
competence.
3. Being a senior manasger in a functional
area of my expertise is more attractive
. 3.50 3.54 3.49 3.53 3.51 3.55 -373 699 -.387
to me than becoming a General
Manager.
4. 1 am happy in my own work when |
have been able to manage the efforts of 3.48 3.76 3.26 3.76 3.69 376 | -3.445*| -4.016* -.665
others.
5. My career goal is to be in a position
that requires making decisions that affect 3.62 3.87 3.47 3.87 3.77 386 -3.101* | -3.435% -.855
many people.
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All Humanities Engineering t-test
Table 17 Outcome Expectations Thais | Koreans || Thais | Koreans | Thais Koreans All HM Eng.
Total ltems: 17 N=200 | N=200 | N=100 N=1£O N=100 | N=100 | N=400 | N=200 | N=200
Mean scores ( X )

6. | will fell successful in my career If |
became a General Manager or even 3.97 4.19 3.94 4.21 4.00 a17| -2.678* | -2.237* -1.518
higher level position.
7. My ideal job is one that allows me the
freedom to do a job on my own way 3.99 3.40 3.91 3.38 4.06 3.41 8.904* 5.505* 7.149*%
and in my own time.
8. I am most satisfied in my work when |
am completely free to define my own 4.16 3.48 4.08 3.45 4.24 3501 10.915* 6.678* 8.979*
tasks and procedures.
9. | consider myself successful when |
get credit for something that is entirely 4.08 4.44 4.08 4.44 4.07 443 -4.685* | -3.217*| -3.400*
the result of my own ideas and efforts.
10. | think the freedom to do job in my
own way, free from organization and rules

o . 3.63 3.18 3.48 3.13 3.77 322 5.872%| 3.202%| 5.197*
and constraints is more important to me
than felling secure in my job.
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All Humanities Engineering t-test
Table 17 Outcome Expectations Thais Koreans | Thais Koreans || Thais Koreans All HM Eng.
Total Iterms: 17 N=200 | N=200 | N=100 | N=100 | N=100 | N=100 || N=400 | N=200 | N=200
Mean scores ( X )

11. I would rather leave my organization/
company than reduce the amount of 344 | 320 335 3.18 3.52 322 2901 | 1464 | 2.658*
independence | currently have.
12. The security and stabilities of a job
are more important to me than freedom 323 382  3.26 381 3.19 383 -7.413* | -4.902% | -5553
and autonomy.
13. I would rather resign from my
organization/ company than accept an

. . . 3.21 339 3.33 3.38 3.09 339 -2.384% -489 | -2.873*
assignment that would jeopardize my
security in organization/ company.
14. Financial and employment security
are primary importance in my career 361 4.13 3.71 4.12 3.50 413 | -6.095* | -3.234*| -5534*
decisions.
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All Humanities Engineering t-test
Table 17 Outcome Expectations Thais Koreans | Thais Koreans || Thais Koreans All HM Eng.
Total Iterns: 17 N=200 | N=200 | N=100 | N=100 | N=100 | N=100 || N=400 | N=200 | N=200
Mean scores ( X )

15. 1 am always lookout for ideas that
would allow me to start my own 3.72 3.49 3,67 3.45 3.77 353 2721 1759 | 2.106*
business.
16. Building my own business is more
important to me than achieving a high
Level manageriaL pos|t|on in someone 356 3.28 3.52 3.23 360 3.32 3403* 2235* 2635*
else’s organization.
17. My career will be a success when |
have successfully starts my own 372 3.3 353 3.19 391 326| 5807 | 2623*| 6.020*
business.

Total 3.64 3.65 3.59 3.64 3.69 3.66 -.302 -1.083 554

*Statistically significant at 5% confidence level (P< 0.05)
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All Humanities Engineering t-test
Table 18 Career Choice motivators Thais | Koreans | Thais | Koreans | Thais | Koreans All HM Eng.
Total ltems: 12 N=200 | N=200 | N=100 | N=100 | N=100 | N=100 | N=400 | N=200 | N=200
Mean ( X))

1. Job that is appropriate to gender. 2.96 3.40 2.66 3,39 3.25 341 -a.436*| -a872%| -1.255
2. Job that fits my personality, abilities 107 WA ) 414 106 408 650 ca6 247
and interest. ' ' \ ’ ’ ’ ' ’ '
3. Career incentives (Salary, allowances) 4.01 4.55 4.02 4.61 4.00 aa9| -7785%| 6415 | -a713*
4. Job that fits my educational

e Y€ 362 4.07 3.42 4.09 3.82 405 -5.462¢| -5705%| -2.043*
qualification/ experience.
5. The nature of the job. 4.07 3.90 4.05 3.90 4.09 389 2445¢| 1510| 1.933
6. Career Advancement. 3.95 3.87 3.90 3.89 3.99 385 1.144 109 | 1.487
1. Career status. 3.71 4.09 3.63 4.13 3.79 a.04 | -4.925%| -4.607*%| -2.346*
8. Location of organization or workplace. 342 334 346 334 338 3133 1.004 929 455
9. Organization’s profile and stability. 3.6 3.89 3,56 391 372 387 -2972¢| 2763 | -1.354
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All Humanities Engineering t-test
Table 18 Career Choice Motivators Thais Koreans | Thais Koreans || Thais Koreans All HM Eng.
Total Iterns: 12 N=200 | N=200 | N=100 | N=100 | N=100 | N=100 | N=400 | N=200 | N=200
Mean ( X )
10. The availability of any type of job in
the labor market. 2.85 2.79 2.82 2.78 2.88 2.80 622 272 636
11. Job that fits my lifestyle.
3.81 3.38 BYK 3.36 3.85 339 5.910% | 3.652* 4.810*

12. The rate on number of available
position at that time. 3.01 2.88 3.08 2.85 2.94 291 1.495 1.856 246

Total 3.59 3.69 3.54 3.70 3.65 3.68| -2.389* | -2.891* -504

*Statistically significant at 5% confidence level (P< 0.05)
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Table 19 Do you intend to seek a career in the profession of you education after

graduation?

Count
1.Do you intend to seek a Faculty Total
career in the profession of you Humanities Engineering
education after graduation? N Percent N Percent N Percent
Yes Nationality Thai 45 22.50 80 40.00 125 31.25
Korean 84 42.00 76 38.00 160 40.00
Total 129 64.50 156 78.00 285 71.25
No Nationality Thai 55 27.50 20 10.00 75 18.75
Korean 16 8.00 24 12.00 40 20.00
Total 71 35.50 a4 22.00 115 28.75
Total 200 50.00 200 50.00 400 100.00

Based on the overview of table 19, the results show the amount of student

that intends to seek a career in the profession of their education after graduated. The

majority of the students answered yes, accounting for 285 of 71.25% and 115 or

28.75% said no. If divided in to each countries and college of the study, Thai

students in Humanities answered yes 45 people and 55 people said no. Thai

students in Engineering, 80 people answered yes and only 20 people said no. On the

other side, Korean students in Humanities, 84 students answered yes and 16

answered no. And for students in Engineering, 76 people said yes and 24 said no. The

result presents that graduating students in college of Humanities, Korean students

are more active seeking a career in their profession than Thai students. But Thai

Engineering students choose to apply for the job in their major more than Koreans.
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4.4 Hypothesis Testing Results

This part reveals an analysis testing of the hypotheses. There were five
hypotheses tested for this study. Each item concern about the significantly different

of the factors influential to career choice between Thais and Koreans.

® Hypothesis 1 There is no significant difference between Thai and Korean

students in Personal and Social Influences factors.

HO : pl =p2

H1: pl # p2

Table 20 Hypothesis 1

Nationality | Mean Std. Std.  Error | T- Sig.
Deviation Mean Statistics
Thai 3.2372 | .64517 .04562
-7.379 .000**
Korean 3.6106 .30929 .02187

**Statistically significant at 5% confidence level (P< 0.05)

This hypothesis HO is rejected and H1 are accepted, according to table 20,
shown the P-value is .000 which is less than the significant level( P<.05), indicates
that Thai and Korean graduating students have a significant difference in Personal and

Social Influences variable.
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® Hypothesis 2 There is no significant difference between Korean and Thai

students to Learning Experience factors.

HO: pl =p2

H1: pl #p2

Table 21 Hypothesis 2

Nationality | Mean Std. Std.  Error | T- Sig.
Deviation Mean Statistics
Thai 3.5086 56286 .03980
-1.556 .120
Korean 3.5800 | .32331 .02286

**Statistically significant at 5% confidence level (P< 0.05)

This hypothesis are accepted, according to table 21, shown the P-value
is .120 which more than the significant level ( P<.05) The t-test result indicated that
Thai and Korean graduating students have been influenced in the same level from

learning experience variable

® Hypothesis 3 There is no significant difference between Korean and Thai

students for their self-efficacy factors.

HO : pl = p2

H1: pl # p2



Table 22 Hypothesis 3

Nationality | Mean Std. Std.  Error | T- Sig.
Deviation Mean Statistics
Thai 35334 | .51016 .03607
-5.257 .000**
Korean 3.7468 26347 .01863

**Statistically significant at 5% confidence level (P< 0.05)

This hypothesis are rejected and H1 are accepted, according to table 22,
shown the P-value is less than the significant level (P<.05) The result indicated that

Thai and Korean graduating students have a significant difference on self-efficacy

variable.

® Hypothesis 4 There is no significant difference between Korean and Thai

students toward the outcome expectation factors.
HO: pl =p2

H1: pl # p2

Table 23 Hypothesis 4

Nationality | Mean Std. Std.  Error | T- Sie.
Deviation Mean Statistics
Thai 3.6415 | .38070 02692
-.302 763
Korean 3.6515 | .27292 01930

**Statistically significant at 5% confidence level (P< 0.05)
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This hypothesis H1 are accepted, according to table 23, shown the P-value
is .763 which more than the significant level ( P<.05) The t-test result indicated that
There are not different among Thai and Korean graduating students on their

perspectives toward the outcome expectation variable.

® Hypothesis 5 There is no significant difference between Korean and Thai

students toward their career choice motivator factors
HO : pl =p2
H1: pl # p2

Table 24 Hypothesis 5

Nationality | Mean Std. Std.  Error | T- Sie.
Deviation | Mean Statistics
Thai 35925 | .47640 03369
-2.389 017**
Korean 3.6875 |.29874 02112

**Statistically significant at 5% confidence level (P< 0.05)

This hypothesis H1 are accepted, according to table 24, shown the P-value is
less than the significant level (P<.05). The t-test result indicated that Thai and Korean
graduating students are significantly different of their perspectives toward career

choice motivators which influencing their career choice.



CHAPTER V

CONCLUSION AND RECOMMENDATION

From the study of factors of making career choices for Thai and Korean
graduating seniors. This chapter reveals the conclusion and provides

recommendations as follow:

5.1 Conclusion

The purpose of this study is to investigate factors that are affecting the career
choice of the recent college students, which include Personal factors and social,
Learning Experience, Their self-efficacy, Perspective of career outcome expectation
and Career choice motivators. This study focus on the last year undergraduate
students in Thailand and South Korea in college of Humanities and Engineering. Data
collections are from two sources. First is from literature reviews, references data,
journals and previous studies. The second or primary research was conducting by
creating a quantitative questionnaire and collected data from graduating students at
Chulalongkorn University,Thailand and Seoul University in South Korea in college of

Humanities and Engineering.

The sampling group was selected by calculated with Taro Yamane’s formula
by setting the confidence level at 95%, which consists of 338 people, however the
researcher chose to do a survey with 400 sampling in order to get the target amount

of the sample group as sample size. The inventory consists with five measurement
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parts which are individual information, Personal and Social Influences, Learning

experience, Self-efficacy, Outcome expectation and Career Interest.

The descriptive results of the questionnaires show the demographic of the
respondents which include nationality, major of the study, gender, ages, work
experience, parent’s occupation and their decision of career after graduation. The
inferential statistic results provide the distribution of each factor and describe how
much there are affecting on graduating student career choice and the hypothesis
testing showed that each factor has difference effect among Thai and Korean

students.

The result and Discussion

The researcher would like to provide the result of this study by divided

according to the research question as follows:

1. Identify the factors that influencing career choices of Thais and Koreans

graduating student.

This question is answer by collected data from the secondary research such
as literature reviews, references data, journals and exiting study, which the research
used to conceptualize this study conceptual framework and creating the
questionnaire to collected the primary data. The result of the study shows that there
are many factors that can be influential on the career choice of the graduating
students, which are Personal interest and social influences, Learning Experience, Self-

efficacy, Outcome expectation and Career choice motivators.
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2. Each factor has a different effect to career choice of Thai and Korean

students.

This question is answered by using the result of the survey questionnaire and

has been separated in to five different parts.

First is Personal and Social Influences. The result from hypothesis test
indicates that, these factor has a different effect on career choices between Thai and
Korean graduating students. The result showed that the Koreans been affected more
from these factors than Thais. Korean students responded that the most affecting
factor to their career path decision is the Job characteristic such as salary, working
hours or incentive, which is synonymous to the Maslow’s general Theory of Human
Motivation or hierarchy of need (Maslow, 1970). The theory states that physiological
need is the first need for human. Follows by the tertiary entry rank includes personal
interest in the profession and the image of the career. Thai students consider the job
characteristic first, followed by the career opportunity in the workforce, and tertiary
entry rank, but not at higher rate like Korean. However, it is notable that, at present,
parents do not influence the career choices of students, which contradicts to Roe’s
theory (1956) that said parents are particularly influential and can greatly has an
effect on a child’s choice of a career. This argument was support by Romine,

Robinson and Owens (1999), which mention on chapter two.

A second factor is the influence from learning experience. Regarding to the
hypothesis test, the effect from this factor toward that career choice are not different
between the Thai and Korean students. Both think this factor has an important effect

as it made them understand about careers in their education field more and help
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them to plan their future career. This was supported by theory of occupation choice
by Robert Hoppock (1967), which stated that career choice depends on the

knowledge of the self, knowledge of occupations.

The third factor is self-efficacy which indicates how much graduating students
know about their abilities and the confidence student have to enter the workforce.
From the result of hypothesis test, Thai and Korean graduating students are different
on these factors. Korean students are more confident and prepared when it comes
to enter a career than Thai students. The result from the study shown the highest
three item from, Korean students: “Persistently work at your career goal even when
get frustrated.”, “Figure out what you are and are not ready to sacrifice to achieve
your career goals.” and Find out about the average years earnings of people in an
occupation that they are interest. As stated on the survey researched by the 6
dimensions of National Culture by Hofstede (2011), indicates that Korean (with the
highest score), focuses on their ability practical and adaptation which can help them

success to achieve future.

The fourth factor is the outcome expectation. It describes what graduating
students expect from their future career. As the result from hypothesis test, there is
no significantly different among Thais and Koreans student, which means that these
factors has an effect to career choice of Thai and Korean students at the same level.
However, from the same result, Thai students expected the freedom to do the job
on their own way and lookout for ideas to open their own business more than
Korean students. On the other hand, Korean students expected the security and
stabilities of the job more than Thais. Correlating to the findings, the 6 dimensions of

National Culture by Hofstede (2011) on uncertainty avoidance stated that Korean



79

society is one of the most uncertainty avoiding countries in the world, which help
explains why Korean students lean toward careers which are secure and stable,
whereas Thai students value freedom in a job more than Korean students.
Nevertheless, both consider salaries, compensation and employment security as a

primary career decision indicator.

The last factor is career choice motivators, which includes: the appropriation
for gender, Career incentive like salary, job description, job status in society, ability to
Advancement, location, size of organization, career security or work environment,
and the available position in the labor market. The result from hypothesis test
shown that Thai and Korean graduating students have the slight different with their’
perspectives toward these factors. Korean students has been influenced from these
factors more than Thai students. Korean students consider on Job incentive first,
followed by how the job fits their personality and career status in society. On other
hand, the factor which had most effect for Thai students are the nature of job, job
that fits their personality, abilities and interest, and career incentives. However, both

groups did not pay much attention on available positions on the labor market.

The present study has provided a detailed of the factor affecting on career
choice of Thai and Korean graduating students, which investigate about the
perspective of the students since the beginning of the entering into career path or
before entering to the university until before they will enter to the workforce. In the
present day the recommendation from family members and teachers or counselors

seem to be less influential to student’s career decisions and replace with the
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influences from contextual environment such as image of the job and job
characteristic like salary or incentive. From the result of this study, the graduating
student should pay more attention on the available of job in labor market as it may
help them avoid the unemployment after graduation. Also the researcher would like
to give a suggestion to families and counselors that they need to help students
understand and prepare themselves before choosing their career profession or
entering the workforce. Even if the student thinks their personal interest and their
expectations are more important to their career choice but learning experiences from
parents, teachers or contextual environment can also help them to conceptualize
their thinking and they might able to adapt themselves for more success in making

their career choice.
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5.2 Recommendation for Further Study

The study of factors on career choice of graduating students uses the case
study of Thai and Korean students has generated insightful information but still faced
some limitations. Additional studies required for more understanding about factors
affecting on career choice of graduating student, the researcher would like to give

recommendations for further study as follows:

® This study considers only the comparison between Thai and Korean
graduating students in Humanities and Engineering. Further studies can try to
focus on other countries or other major of the study for more understanding
on each different group.

® Further studies can try to focus or be more specific on the factors affecting
on a career choice or add more variable such as how career interest are
affecting career choices in different gender.

® This study is useful for teachers and counselors to give a recommendation or

suggestion to students for their career decisions making in the future.
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Questionnaire

Questionnaire was designed to collect the data for fulfilling my thesis writing, entitled “I am a master’s
degree student in Korean studies at Chulalongkorn University, Thailand. This FACTORS AFFECTING CAREER
CHOICES OF GRADUATING SENIORS: A COMPARATIVE STUDY BETWEEN KOREAN AND THAI STUDENTS IN
COLLEGE OF HUMMANITIES AND ENGINEERING”

The purpose of this survey is to investigate Korean and Thai students who will graduate in this year
2014 about their career decision process and factors that affected on their career choices. | kindly ask for

cooperation from Korean Students who are:

v Korean Seniors Student who have been studying in college of Humanities and
Engineering, Seoul National University.

v At least 4" year student and up to.
| hoped that the result of this study will contribute to a better understanding Korean and Thai students
on career choices and factors that may affect career choice process. This questionnaire will take only 10-15
minutes to complete. Your information will be kept confidential and used for academic purpose only. Your time
and efforts are greatly appreciated. If you have any further questions about this project, please feel free to
contact me by e-mail (deeprompong@yahoo.com) or to the Department of Korean Studies, Chulalongkorn

University at (pang_jonsen@hotmail.com)
Part 1 Individual Information
1. Gender [ Male L] Female

2.Ages [ 2125 years [ 2630 years [ 31 up

3. Major of the study

4.Did you have work experience or not?

O] Yes (Please answer question number 5) L No (Please skip to number 6)

5. Is the work experience are related to your major of the study or not?

] Yes ] No

6. Do your parent’s occupation or their previous work are in the same field of you study?
] Yes, both of them ] Yes, only Father
] Yes, only mother L] No
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Part 2 Personal interest and Social influences

7. What motivated you to enroll in the current major of your study?
Please mark v into the box to rate each of the following in terms of their important to you;

1 = Not important at all 5 = Very Important

[tems 1 2 3 4 5

1. Personal Interest in the education profession.

2. Tertiary Entry Rank

3. Family

4. Friends

5. School teachers or counselor

6.Image of career in the education field

7.Career Opportunity in the workforce

8.Job Characteristic such as salary, working hours, incentive or

9.Availability of jobs in the industry

Part 3 Learning experience
8. How learning experience after entering to the study or from social environment are effecting to
your career decision in future?

Please mark ¥ into the box to rate each of the following in terms of you agreement;

1 = Strongly Disagree 5 = Strongly Agree
[tems 1 2 3 4 5
1. More understanding about career in education field.
2. Know the profession that suitable for your own.
3. Interested in a career are changed from the target.
4. Make a plan of your future career.
5. Saw the opportunity to work in the future.
6. Have an idea about study higher education in the future.

7. Understanding of the tendency rate or the labor market in their
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Part 4 Student’s Career Profile

9. How confidence you are about the preparation yourself to enter the workforce?
(Career Decision-Making Scale —Short Form)

Please mark v into the box to rate each of the following in terms of your behavior;

1 = Not match to your behavior at all 5 = really match to your behavior

[tems 1 2 3 4 5

1. Find information in library about career you are interested in.

2. Make a plan of your goals for next 5 year.

3. Accurately assess your abilities.

4. Select one occupation from a list of potential occupations you

are considering.

5. Determine the steps you need to take to successfully attain

your chosen career.

6. Persistently work at your career goal even when you get

frustrated.

7. Determine what your ideal job will be.

8. Find out the employment trends for a career over the next 5

years.

9. Choose a career that will fit your preferred lifestyle.

10. Change careers if you did not like your first choice.

11. Decide what you value most in an occupation.

12. Find out about the average years earnings of people in an

occupation.

13. Make a career decision and then not worry about whether it

was right or wrong.

14. Figure out what you are and are not ready to sacrifice to

achieve your career goals.

15. Talk with a person already employed in the field you are
interested in.




16. Identify employers, firms’ institutions relevant to your career

possibilities.

17. Find information about universities and college.

18. Successfully manage the job interview process.

19. Identify some reasonable career alternatives if you are unable

to get your first choice.

10. The outcome expectation from your future career (Career Anchors)
Please mark v into the box to rate each of the following in terms of you agreement;

1 = Strongly Disagree 5 = Strongly Agree

[tems 1 2 3

1. I aspire to be good at what | do that my expert advice will be

sought regularly.

2. | will be successful in my career only if | develop the technical

skills in my functional area to a very high level of competence.

3. Being a senior manager in a functional area of my expertise is

more attractive to me than becoming a General Manager.

4.1 am happy in my own work when | have been able to manage

the efforts of others.

5. My career goal is to be in a position that requires making

decisions that affect many people.

6. | will fell successful in my career If | became a General Manager

or even higher level position.

7. My ideal job is one that allows me the freedom to do a job on

my own way and in my own time.

8. I am most satisfied in my work when | am completely free to

define my own tasks and procedures.
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9. | consider myself successful when | get credit for something that

is entirely the result of my own ideas and efforts.

10. | think the freedom to do job in my own way, free from
organization and company rules and constraints is more important

to me than felling secure in my job.

11. I would rather leave my organization/ company than reduce

the amount of independence | currently have.

12. The security and stabilities of a job are more important to me

than freedom and autonomy.

13. | would rather resign from my organization/ company than
accept an assignment that would jeopardize my security in

organization/ company.

14. Financial and employment security are primary importance in

my career decisions.

15. I am always lookout for ideas that would allow me to start my

own business.

16. Building my own business is more important to me than
achieving a high level managerial position in someone else’s

organization.

17. My career will be a success when | have successfully starts my

own business.
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11. Please mark v into the box to rate each of the following factors in terms of their important

for you to choose the career;

1 = Not Important at all 5 = Very Important

[tems

1.

Job that is appropriate to gender.

. Job that fits my personality, abilities and interest.

. Career incentives (Salary,

. Job that fits my educational qualification/ experience.

. The nature of the job.

N 0| A W

. Career Advancement.

. Career status.

8.

Location of organization or workplace.

9.

Organization’s profile and stability.

10. The availability of any type of job in the labor market.

11. Job that fits my lifestyle.

12. The rate on number of available position at that time.

12. Do you intend to seek a career in the profession of you education after graduation?

] yes ] No

Thank you for your participation
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