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## :MAJOR NURSING ADMINISTRATICN
KEY WORD:

ORGANIZATIONAL COMMITMENT/PROFESSIONAL NURSES

SA-ARD WONGANUNNONT : RELATIONSHIPS BETWEEN PERSONAL FACTORS,
JOB CHARACTERISTICS, WORK EXPERIENCES, PROFESSIONAL ROLES,
AND ORGANIZATIONAL COMMITMENT OF PROFESSIONAL NURSES IN
GOVERNMENTAL HOSPITALS, BANGKOK METROPOLIS. THESIS ADVISOR :
ASSIS. PROF. PANIDA DAMAPONG, Dr.P.H.131 PP.ISBN 974-631-543-9

The purposes of this research were to study the relationships
between  Personal factors, Job characteristics, Work experiences,
Professional roles, and Organizatiohal comnitment of professional
nurses in governmental hospitals, Bangkok Metropolis and to search for
the variables which can predict organizational commitment of
professional nurses, The predictors were Personal factors,Job
characteristics, Work experiences and Professional roles. The research
subjects consisted of 380 professional nurses,randomly selected through
multistage sampling technique. The instrument was developed by the
investigator which has been tested for content validity and
realiability. The data were analyzed by using Stepwise multiple
reqression analysis. : :

The major findings were as follows :

1 Age, tenure, autonomy, skill variety, task identity,task
significance, job feedback, personal importance, organizational
dependability, met. expectation, group attitudes were positively
related to organizational commitment at significant of .05 level,
while role conflict and role ambiguity were negatively related to
organizational commitment, at significant of .05 level.

2 Factors significantly predicted organizational commitment
as perceived by professional nurses in governmental hospitals were
met expectations, organizational dependability, role ambiguity, age,
group attitudes and autonomy at the .001 level. These predictors
accounted for 52.49 (R’ = .5249) of the varience. The function derived
from the analysis were as follows :

Y = 26.1982 + .6547 Met expectations + .6988 Organizational
dependability - .3293 Role ambiguity + .3489 Age + .1172 Group
attitudes +.2291 Autonomy (Row Scores)

Z=.3144 Met expectations + .2891 Organizational dependability

- .1834 Role ambiguity + .1380 Age +.1126 Group attitudes + .0986
Autonomy (Standardized Scores)
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