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(2528)

(2529)

(2533)

(2540)



12

(2523)

(2529)

(2542)



(2531)
4,

3) I]

53
(2 |
!] ] (2533)
!
(2545)
1



4

13

10.

11.
12.
13.
14,

(Philip H Commbs and Manzoor Ahmed, 1971)

14



15

(general or basic education)

(family improvement education)

(community improvement education)

(occupational education)

(2544)



14

(2541)

2548)

1 2536)
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12538)



(UNDP)



21
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1 2542)

(W towwi

(2539)
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(2534 100 )
(2529 321 )
(2541 125

(Yoder,1959 445 )

(Strauss and Sayles,1960 19- 21)

(Good, 1973 320)



(Davis and Newstrom,1985 175 - 177)

(DuBrin, 1992 105)

(Morse 1055 27 2528 8)

(Wolman, 1973 2542 35)

32

(Smith,1955)



11
12
13
14
15

2.1
2.2

2.3
2.4

11

12

13

(Sayles and Strause, 1966 7)
3

(Zeleznik and others, 1958 )

(1978,

2543

29)

24



2.

2.1

2.2

2.3

(Ghiselli and Brown, 1955)
L
2.
3.
45 - 54
4,
b.
(2541 : 145-152)
3

1 (Personal factors)

11

12

25-34

25



13

14

15

1.6

17

18

19

1.10

26



111

2.1

2.2

2.3

2.4

2.5

(Factors in the job)

17

21



2.6

2.1

31

3.2

3.3

(Factors controllable by management)

(Life Long Employment)
80

28



3.4

3.5

3.6

3.7

3.8

3.9

3.10

311



3.3

312

(Branden, 1981)

National Industrial Conference Board
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(Coopersmith, 1981)

(Power)
(Significance)

(Virtue)

(Competence)

(Coopersmith)
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(drive)

( | 2531)

( Motivation Theory )

( Motivation Theory ) (Maslow, 1954)

5
L (Physiological Needs)
2. (Security  Needs)
3. (Social Needs)
4, (Esteem Needs)

) (Self-Actualization Needs)



(self-actualization)

(self-esteem/self-pespect)

(social or love)

(safety & security)

(physiological & survival)

St S T A o S \ S TR S S o

w N e

N R A

, 2542 95,

T

loo'll

(Maslow)

(Maslow)
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(Maslow)

(Robbin, 1983

(2529)

(The Motivation - Hygiene Theory)

36

(Herzberg) Motivation -

Maintenance Theory, Dual factor Theory , Herzberg’s Two - factors Theory
(Herzberg and others, 1959)
200



(Hygiene)

( ,2545  120)
(Herzberg, 1959 :44 - 115)

(Motivation factors) 5

(Achievement)

(Recognition)

(Work itself)

(Responsibility)

( Advancement )

(Salary)

(Possibility growth)
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3
(Interpersonal Relation Superior, Subordinate, Peers)

4. (Status)
5. (Supervision technical)
6. (Company Policy and administration)
7. (Working conditions)
8 (Personal life)
9. (Job security)
1

(Satisfaction)
(Dissatisfaction)

“ “ (NO

satisfaction) “ " (No dissatisfaction)

( 12533:77)
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satisfaction K SR M

——t e =

PO PRI AN L3 R
A S e 22 e i S S
o | . .

NAUZTD Herzb"erg

satisfaction

no satisfaction .;

2542 97. ( Donnelly, Gibson & Ivancevich,

1984:317)

(Cooper, 1985)
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(Maslow)

4)

8)

1)

5)

11)

9)

2)

12)
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72

14-35
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373

(Wickstrom, 1971)

(Saskatoon)

43



(Hammer, 1971)

(Special Class Teachers)

1
2
3
(Merril, 1971)
(Manning, 1977)
1

44



(Whisher,  1985)

l -
2
3
4.

41

4.2

4.3

44

(2524)
3!7

1
2.
3

31

32

Herzberg

45



33

(2530)

(2532)

(2532)

46



10 Herzberg

(2534 )

728

(statistical package for social sciences version X)

(2535)

Herzberg

Herzberg

a7

SPSS



SPSS/PC

(2537)

(2538)

(2539)

48

Herzberg

SPSSIPC

286



(2539)

(2540)

(2541)

Herzberg

49



5)

12)

+
SPSS/PC

2)

(2543)

6)

3)

10)

7)

+
SPSSIPC

4)
8)

50

D

9
11)
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(Maslow)
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