(Human Relations School)

2.1 1

Mayo

1Anthony, William. Participative Management. Addison - Wesley, 1987.

Elton
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1) (Work Reform)

Job
Enrichment, Autonomous Work Groups Management by Objective

) (Work  Environment)

3) (Co-determination)

Human Relations School
Human Relations School 3

1) Informal Relationship

2 Good Communication

3)  Supervision



2.2 « « «
Pateman C2 3

1) Full Participation

2)  Partial Participation

(
)

3)  Pseudo Participation

ZPateman, Carole, Participation and Democratic Theory. Cambridge, 1970

(Cooperation)

16



7

(Co-determination)3

3Shuchman, Abraham. Codetermination Labour's Middle Wav in Germany. Washington D.c. : Public
Affairs Press, 1957.



|

40

, 2540 ;

(Context)

147-149



(Confrontation)

40

2516 1

(Participation)
?
?

19



(Interaction)

(Human Relations)

20
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Professor Haruo Shimadab  “Cooperation Is Better” (2534)  Keio University

(Labor-
Management Relation) ! ( Cooperative Is

Better  1-14) A

Motohiro Monshima6 ~ “Industrial and Lahor Relations Review” (2534)
? !

5Professor Haruo Shimada, "Lessons from Four Cases of Japanese Management Working with
American Trade Unions, "Cooperation Is Better : Case Studies on Labor- Management Relation
Japanese Affiliated Companies inthe United States. Industrial Union Department, AFL - CIO Japan
Federation of Employer'Associations (Nikkeiren), (March, 1991)

6Motohiro Morishima, “Information Sharing And Collective Bargaining in Japan : Effect on Wage
Negotiation" Lindustrial and | abor Relations Review. Vol.44 No.3 (April, 1991)
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97 Shunto (

(JCC)

Ken-ichi Kumagai7 ~ “Labour-Management Cooperation : A Key to Productivity
Promotion” (2533)

1 (No Dismissal to Improve
Employment)
2 (Labour-Management
Consultation)
2533 (. .1990)
90% 1,000

TKen-ichi Kumagai, "Country paper : Japan" 1Labour-Management Cooperation ;A Key to
Productivity Promotion. Asian Productivity Organization, (Tokyo, 1992) : pp.154-156
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? 2533
58%% 300

3
(Fair Distribution Of the Fruits of Improved Productivity)
2502 (. .1959) 2515 (. .1972) GNP

10%
2 2528 (. .1985) 2532
(. .1989) GNP 20% 11%
Yoshihiro  Senoo8 “Developing Sound Labor Relation and Mutual

Understanding between Labor and Management” (2536)

L (Trade Unions)

(Collective Bargaining) i
(Enterprise Unions)
(Industrial Federation)

0Yoshihiro Senoo, “Labour Relations in Japan" 1Developing Sound Labour Relations and Mutual
Understanding between labour and Management ILO Regional Office for Asia and the Pacific,
(March 1993) : pp. 125-130



80%

” (Shunto)

Shunto

Senoo

24
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Hiromasa Suzuki9 — “The Promotion Of Workplace Labour Management

Consultation and Cooperation” (2537) (Joint Consultation)
o
)
( )
2

9Hiromasa Suzuki, "Shop Floor/Enterprise Labour-Management Consultation and Cooperation ~ The
Asia/Pacific Region", The Promotion Of Workplace Labour Management Consultation and
Cooperation : pp.11-14
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2530 (. 1987) ? ,

2.4.2 «
Dararatt Anantanasuwongl)

2 2917

DDararatt Anantanasuwong, Modernization of Thai Industrial Relations. (Master's Thesis, Faculty of
Economics, Kyoto University, 1976)



Petsri ~ Bumrungcheeplt

.. 2518 2519

p - ” (2534)

" Petsri Bumrungcheep. Air Transport Workers Unions of Thailand and Singapore : A Comparative
Study. (Master's Thesis, Faculty of Economics, Thammasat University, 1977)
i/ . ‘1

() 12534: 271-280

2



28



295-310

29
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Soontom Suebsahakam#4  “Labour-Management Cooperation : A Key to
Productivity Promotion” (2535) It

(Paternalistic)

Soontorn Suebsahakarn, "Country Paper : Thailand" 1Labour-Management Cooperation : A Key to
Productivity Promotion, : pp. 213-215



Soontorn
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Apichat Satitniramai®

BApichat Satitniramai, The Formation of Labor Unions in Textile Industry. (Master's Thesis, Faculty of
Economics, Thammasat University, 1992)



136

16

1 2536)

3



7

1 2539)

"

2539)
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1 1 ?

(Workplace Labour Management Consultation and Cooperation)

(Consultation) (Negotiation)

(Employee Representation On The Supervisory Boards Of Companies)

(Quality Control)

immi



vm
( o 294)

(Decentralization of Bargaining)

36



.. 253909

.. 2539,

2539.

37



10.

11.

12.

13.
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