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(Corparate Values)
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( )
(Managing Director)
Management Representative Administrative Assistant Executive Office4
(Operating  Committee)
(Manufacturing) (Sale & Marketing) (Finance)
(Human Resources) (Management)



Management
Representative

Manufacturing Dir

Managing
Director

Operating Committee

Sale & MKT. Dir Finance Dir

Administrative
Assistant Executive Office
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5.5

5.6

5.1
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42.1

? 1

5.9

10

. .2519

35

77

?

77

(Industrial Union)
?

4/81
7”777

?I

. .2537

2525

?

?

?

10
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2530
2531
2532
2533
2534
2535
2536
2537
2538
2539
2540
2541

( 4.1)
718 2534 882
( ) AT
410
141
2530-2541
‘
579 232 347
553 182 371
648 290 358
725 366 359
718 N.A# NA.
716 NA. NA.
722 NA. NA.
735 NA. NA.
750 NA. NA.
755 NA. NA.
802 NA. NA.
882 410 472

*N.A. = NOT AVAILABLE

10
(2541)
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454
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602
625
590
636
627
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2516-2518

2519-2524

2519

Il 2519-
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2530
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2519 2524
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( 2539)
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L (Education)
2. (Enforcement)
3. (Encouragement)
4, (Excellence)
5, (Engineering)
4.33

( )

“Business Team”
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Supervision Technique (3 /)



'TQC Training 3 /)
Safety Training (6 /)
Personnel Management of Newly Appointed (2 /)
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1 2540
? ( )
2541
3% 60% |
2 ) U
.
438 150 9002*
( )
150 9002

150 9002
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(Total Quality Control)
( )
1SO 9002

15O 9002

1SO 9002
1SO 9002

( )

ISO 9002

1SO 9002

IS0 9002
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