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Woraphot Pongsawadiruksa ะ The Pattern of Housing Welfare for Workers of Electronics and Parts 
Factories in Industrial Estates in Northern Bangkok.
Thesis Advisor. Assoc. Prof.Sakchai Kirinphanu, 107 pp. ISBN 974-332-333-3

The objectives of this research were to study positive and negative aspects of housing welfare for workers, 
explore solutions to the problems of providing housing welfares for workers and make suggestions to employers on how 
to arrange proper housing welfare.The two groups of sampling were 326 workers and five electronics and parts factory 

I operators. ! . . .  i

The research found that the factory operators liked to arrange three types of housing welfare including;
1. house welfare loans of which employers applied to join the programme of the Government Housing 

Bank. Workers who obtained welfare loans, had monthy instalments deducted from their salaries. They felt safer and 
would pay cheaper interest rates than normal home-loan seekers. At the same times, employers would have no 
managerial costs. If the government adopted measures to encourage banks to extend more welfare loans, this will help 
spur demand in the housing market.

2. Housing allowances paid for housing rents nearby the factories. This welfare plan is good in building 
workers’ motivation and work spirit. Normally, workers will share accommodations with friends due to their limited 
budget while some prefer to stay with families. In fact, employers should negotiate to rent accommodations for a group of
workers, so rents will decline. The housing allowance is one of the company’s biggest burdens.i

3. Dormitories for single staff and those who face difficulties in traveling between their home and the
: factory. Usually, a dormitory is no more than four kilometres from the plant. This attracts those whose hometowns are in

remote provinces to work with the factories. When there are a lot of people living in the dormitory, certain problems 
! . . . . . i occur such as uncleanliness, noise and air pollution.

When compared among three types, dormitory is the most convenient to serve the 24 hour work of shift
system. Recently, the demand for use of dormitory is rising significantly. Meanwhile, some factory operators have joinedi
together to build their own dormitories as the cost of construction is becoming cheaper.
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