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Edu
Mst
Expe
Person
Leader
Inform
Strate
HRDM
Process
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Age
1.000
-113
-.007
.810*
019
.038
133
072
.070
011

011

.05

Edu Mst
1.000

.016 1.000
-153 .050
-475* -021
-.098 .263*
-074 .242*
.001 241*
.033 A178*
.081 .164*
.040 .261*

Expe

1.000
-.022
022
.040
.006
.060
-.005

-.017

Person

1.000

-.007

.037

014

-.054

-.044

.067

Leader

1.000
.683*
762*
578*
.530*

460*

Inform
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.718*

468*

.510*

435*
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.615*

.506*
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(
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.593*

129)

Jobsat
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-013

P < .05
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5h3*
532*
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HRDM Process
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820* 1.000
696* 610*

( = 302)
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