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The purposeะ; of this research were (1 )  to study the adoption of distance training of
the trainees in distance Laming programme (2 ) to study the relationships between tile adoption of distance 
training of the trainees and four selected variables ะ the features of distance training, the training support, 
training programme procedures and sclf-Ieaming methods and (3 ) to identify predictor variables in the 
adoption of distance training of the trainees. The subjects were 994 trainees participated in distance training 
programme of the civil senties training institute in 1998.

The findings revealed that:
1. The trainees in distance training programme of tile civil service training institute adopted

distance training in high level.
2. There were statistically significant positive relationships at .05 level between the adoption of 

distance training in five stages and 50 selected variables. The first three variables were: ( l )  valuable benefits 
when compared with time spent in training, (2 )  the application of knowledge from learning package 
to job situation, and (3 )  innumerable Irene fit from attending training course. No negative relationship 
variable was found in the study.

3. In multiple regression analysis (Enter Method) at .05 level, in knowledge stage, persuasion
stage, decision stage, implementation stage and confirmation stage, there were 8, 13 ,7 , 14, and 11 predictor 
variables together were able to account for 41.74%, 52.94%, 40.00%, 52.32%, and 53.80% of the 
variance. The only variable found in every stage was plan the study prior to study self-learning 
package.

4. In stepwise multiple regression analysis at .05 level, in knowledge stage, persuasion stage,
decision stage, implementation stage and confirmation stage, there were 13, 17, 12, 15, and 15 predictor 
variables together were able to account for 40.30%, 51.79%, 38.35%, 50.05%, and 52.06% of the 
variance. The only variable found in every stage was plan the study prior to study self-learning 
package.
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