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The p u rp o s e  o f  t h i s  r e s e a r c h  was t o  d e v e lo p  th e  t r a i n i n g  c u r r ic u lu m  
e n h a n c in g  g ro u p  w o r k in g  c o m p e te n c ie s  f o r  v i l l a g e  le a d e r s  i n  T h a i la n d .

V i l l a g e  le a d e r s ' k n o w le d g e  and  c o m p e te n c ie s  i n  g ro u p  w o rk  w e re  
a n a ly z e d  and u s e d  as b a s ic  d a ta  i n  d e s ig n in g  th e  t r a i n i n g  c u r r ic u lu m  a im ed  t o  
b e  u sed  i n  a l l  p a r t s  o f  T h a i la n d .  The f i v e  m a in  p a r t s  o f  s u b je c t  m a t t e r  i n  
th e  d e s ig n e d  c u r r ic u lu m  a re  th e  m e a n in g  o f  g ro u p  and g ro u p  w o r k in g ,  th e  
im p o r ta n c e  and u s e fu ln e s s  o f  g ro u p  w o r k in g ,  th e  i n f l u e n t i a l  f a c t o r s  o f  g ro u p  
w o r k in g ,  le a d e r s  and  f u n c t io n s  o f  le a d e r s ,  g ro u p  mem bers and  f u n c t io n s  o f  
m em bers i n  a g ro u p .

The r e s u l t  f r o m  th e  im p le m e n ta t io n  and  é v a lu a t io n  o f  th e  t r a i n i n g  
c u r r ic u lu m  d e v e lo p e d  was t h a t  th e  e f f e c t i v e n e s s  o f  th e  o b ta in e d  c u r r ic u lu m  
m e t th e  d e te rm in e d  c r i t e r i a  as f o l lo w s :

1 . A f t e r  th e  t r a i n i n g  c o u rs e  had b ee n  c o m p le te d ,  th e  c o m p e te n c ie s  
i n  g ro u p  w o r k in g  o f  th e  t r a in e d  v i l l a g e  le a d e r s  w e re  in c r e a s e d  w i t h  a 
s t a t i s t i c a l  s i g n i f i c a n c e  a t  th e  .0 1  l e v e l .

2 . The p o s t - t e s t  a v e ra g e  c o m p e te n c y  s c o re  o f  th e  t r a i n e d  v i l l a g e  
le a d e r s  was h ig h e r  th a n  70%.

3 . B o th  th e  t r a i n e r s  and t r a in e d  v i l l a g e  le a d e r s  e x p re s s e d  t h e i r  
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