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Nursing campuses of Nepal collaborated with Institute of Medicine, 
Tribhuvan University to set up the rules and regulations for the nursing education 
system of Nepal. Since the supervisory activities of nursing campus chiefs are key 
to the development of the nursing profession, a study of these supervisory activities 
is o f almost importance to the nursing profession in Nepal.

Therefore, this study was undertaken to identify the supervisory activities 
of Nepali nursing campus chiefs as perceived by the teachers under their supervision 
as well as campus chiefs themselves.

The main objectives of this study were to identify the supervisory 
activities of campus chiefs, to compare the differences of perception between 
teachers and campus chiefs and to give recommendations about the possible strategies 
to correct the differences.

A descriptive study was conducted in order to investigate how teachers as 
well as campus chiefs perceived supervisory activities. One hundred and one 
teachers and 9 campus chiefs were selected from nine nursing campuses. The 
information was collected by questionnaire from the teachers and campus chiefs. 
The result of the study indicated that perception score of supervisory activities of 
campus chiefs show significantly higher score than the teachers.

The study believes that further investigation should be made to help 
improve the campus chiefs’ program. The strong agreement between the campus 
chiefs and teachers on the extremely well done of supervisory activities study 
indicates support for the implementing in practices. Oddly enough, the majority of 
campus chiefs did not perform some of the supervisory activities which they 
considered to be extremely well done.

The data based on perception of teachers and campus chiefs were 
analysed to form a recommendation for improvement of nursing campus programs in 
Nepal.

ภากวิชา...... lไ ? . ^ ^ ไ ' . ไ . ^ !
สใขไวิชา......ใ?!?.?. .ใ."โ!?.  .T?
ปีการศกษา..... 2.5.-M...............

ลาขมอชอนิสิต ri&à พฺโ'ทว ซ:)ร)JRW
ลใ»มอซออาจไรย์ที่ปรกษใ..:..:.:..
ลไขมอชออาจารย์ฑ๋ีปรกษาร่วม . . เ r~



V i

ACKNOWLEDGEMENTS

I owe a g r e a t  d e p t h  o f  g r a t i t u d e  t o  
C h i l d r e n  Fund ( บ . K. )  who had s p o n s o r e d  f o r  me t o  
d e g r e e  a t  C h u l a l o n g k o r n  U n i v e r s i t y ,  Bangkok,  
G r a t e f u l  a c k n o w l e d g e m e n t  i s  a l s o  e x t e n d e d  t o  Dr.  
H o ng l a d a r o m ,  P r e s i d e n t  o f  t h e  C o m m i t t e e  and  
S i t t h i - a m o r n , C o - a d v i s o r  o f  t h e s i s  c o m m i t t e e .

S av e  t h e  
do Ms c .  

T h a i l a n d .  
T o n g c h a n  

P r o f . C h i t r

I am a l s o  v e r y  f o r t u n a t e  i n  h a v i n g  t h e  b e n e f i t  o f  
many v a l u a b l e  s u g g e s t i o n s  and c r i t i c a l  a n a l y s e s  o f  t h e  s t u d y  
and e n c o u r a g e m e n t  from A s s o . P r o f .  C h a r n v i t  K o t h e e r a n u r a k  
w i t h o u t  w h o s e  a d v i c e  t h i s  t h e s i s  w o u l d  h a v e  b e e n  d i f f i c u l t  
t o  c o m p l e t e .

A s p e c i a l  t h a n k s  i s  due t o  t h e  D i r e c t o r  o f  L a l i t p u r  
N u r s i n g  Campus,  Mrs .  B i s h n u  Rai  f o r  h e r  a d v i c e  and c a r e f u l  
r e a d i n g  o f  t h e  m a n u s c r i p t  and m a k i n g  c h a n g e s  when  
n e c e s s a r y .  A a v e r y  s p e c i a l  t h a n k s  a l s o  g o e s  t o  Mr. M i t c h e l l  
Young who h a s  d o n e  t h e  e d i t i n g  a f t e r  my f i n a l  t h e s i s  c o p y  
and m a ki n g  c h a n g e s .  Thanks i s  due  t o  Mrs .  W a t c h a r i n  f o r  
h e r  a d v i c e  on t h e  s t a t i s t i c a l  p r o c e d u r e  and c h e c k i n g  o f  
s t a t i s t i c s .

The a u t h o r  i s  i n d e b t e d  t o  h e r  c o l l e a g u e s  i n  n i n e  
c a m p u s e s ,  campus  c h i e f s  and t e a c h e r s  i n  n u r s i n g  c a m p u s e s  o f  
N e p a l  who p a r t i c i p a t e d  i n  t h i s  i n v e s t i g a t i o n .

A a c k n o w l e d g e m e n t  i s  a l s o  d ue  t o  t h e  c o - o r d i n a t o r  
Dr.  Uma D e v i  D a s ,  I n s t i t u t e  o f  M e d i c i n e ,  D e a n ' s  O f f i c e  f o r  
g i v i n g  p e r m i s s i o n  f o r  t h i s  i n v e s t i g a t i o n  o f  a l l  n i n e  
c a m p u s e s .  F i n a l l y  a s p e c i a l  t h a n k s  t o  my c o l l e a g u e s ,  M i s s  
J i r a p o r n  S u w a n t e e r a n g k u l  who h as  h e l p e d  me t o  p r e p a r e  my 
t h e s i s  and  P o r n t i p  Coo wa n i tw o n g  and a l l  o f  my f r i e n d s  who 
h a v e  g i v e n  h e l p  i n  n e e d .

T h a n k s  t o  D e p ar t m e n t  o f  E p i d e m i o l o g y ,  C h u l a l o n g k o r n  
U n i v e r s i t y  f o r  p r o v i d i n g  f i n a n c i a l  a s s i s t a n c e  t o  t h e  w r i t e r  
t o  c o m p l e t e  my s t u d y .



v i l

CONTENT

P a g e

ABSTRACT (THAI) i v
ABSTRACT (ENGLISH)
ACKNOWLEDGEMENT v i
LIST OF TABLES i x

CHAPTER
I .  INTRODUCTION...................................................................................................  1

R e s e a r c h  i n  m a n a g e m e n t ..........................................................  1
B a c k g r o u n d ...........................................................................................  4
S t a t e m e n t  o f  p r o b l e m ................................................................. 11
R e s e a r c h  d e s i g n  o v e r v i e w ......................................................12
J u s t i f i c a t i o n  o f  s t u d y  q u e s t i o n ...................... 13
R e s e a r c h  o b j e c t i v e s .................................................................... 14
O v e r v i e w  o f  t h e  s t u d y  d e s i g n ........................................... 15
A d i a g r a m  o f  s t u d y  d e s i g n ....................................................17
D e s i g n  j u s t i f i c a t i o n ...........................  18
O p e r a t i o n  d e f i n i t i o n s ...............................................................18
The s t u d y  s a m p l e ............................................................................ 20
The t a r g e t  p o p u l a t i o n ...............................................................21
E l i g i b l i t y  c r i t e r i a .................................................................... 21
A l l o c a t i o n  o f  s a m p l e ................................................................. 21
L i m i t a t i o n ............................................................................................. 21
E x p e c t e d  b e n i f i t .............................................................................22



Pa ge
E t h i c a l  c o n s i d e r a t i o n ...............................................................22

I I .  REVIEW LITERATURE

I n t  r o d u c t  i o n .......................................................................................... 2 5
The h i s t o r y  o f  n u r s i n g  i n  N e p a l ................................... 39

I I I .  METHODOLOGY......................................................................................15

I n t r o d u c t i o n ....................................................................................... 45
R e s e a r c h  a p p r o a c h ..........................................................................46
I n s t r u m e n t .............................................................................................47
D a t a  c o l l e c t i o n  m e t h o d .............................................   49
A d m i n i s t r a t i o n  o f  t o o l s ......................................................... 49
D a t a  p r o c e s s i n g  and a n a l y s i s ............................................50
P r e s e n t a t i o n  o f  r e s u l t ............................................................ 51

IV.  ANALYSIS OF RESULT............................................................................ 52

V. SUMMARY & DISCUSSION & RECOMMENDATION.............................................87
Summary............................................................................................................................8 7
C o n c l u s i o n  ..............................................................................................................91
D i s c u s s i o n ................................................................................................................ 93
R e c o m m e n d a t i o n ...................................................................................................101

R e f e r e n c e s .............................. ......................... ........................................................................109
A n n e x ...............................................................................................................................................115
V i t a e ............................................................................................................................................. 137

v i i i



LIST OF TABLES

T a b l e  P a g e

1 . 1  D i s t r i b u t i o n  o f  t h e  r e s p o n d e n t s
a c c o r d i n g  t o  t h e  n u r s i n g  c a m p u s e s ................................................56

1 . 2  G e n e r a l  i n f o r m a t i o n  o f  r e s p o n d e n t s .............................................57
O 1 A Dû r P ûnI-  ๆOLD c~* P P P p ก f  Û A oh า P m c n f

t e a c h e r X  campus c h i e f  Mean,  SEM, 95%CI.......................61
2 . 2  B. The r e s u l t  o f  Mann-Whi tney  บ w i l c o x o n

o f  e a c h  i t e m  o f  t e a c h e r s \ c a m p u s  c h i e f s ............................62
2 . 3  A. S u p e r v i s o r y  a c t i v i t i e s  i n  t h e  a r e a  o f

m e e t i n g  t h e  i n d i v i d u a l  t e a c h e r s  n e e d s ................................ 63
2 . 4  B. S u p e r v i s o r y  a c i v i t i e e s  i n  t h e  a r e a  o f

m e e t i n g s  t h e  i n d i v i d u a l  t e a c h e r s  n e e d s ............................. 64
2 . 5  A. S u p e r v i s o r y  a c t i v i t i e s  i n  t h e  a r e a  o f

c u r r i c u l u m  s t u d y .  Mean,  SEM, 95%CI.........................................66
2 . 6  B.  S u p e r v i s o r y  a c t i v i t i e s  i n  t h e  a r e a  o f

c u r r i c u l u m  s t u d y .  M a n n - w h i t n e y  บ.
w i l c o x o n  t e s t . . . .................................ไ ....................................................66

2 . 7  A. S u p e r v i s o r y  a c t i v i t i e s  i n  t h e  a r e a  o f
i n s t r u c t i o n a l  m e an s .  Mean SEM 95%CI......................................68

2 . 8  B. S u p e r v i s o r y  a c t i v i t i e s  i n  t h e  a r e a
o f  i n s t r u c t i o n a l  me an s .  M a n n - w h i t n e y  บ.
w i l c o x o n  t e s t ..........................................................ไ ................................... 69

2 . 9  A. S u p e r v i s o r y  a c t i v i t i e s  i n  t h e  a r e a
o f  i n s e r v i c e  e d u c a t i o n .  Mean,  SEM, 95% C l ...................70

2 . 1 0  B. S u p e r v i s o r y  a c t i v i t i e s  i n  t h e  a r e a
o f  i n s e r v i c e  e d u c a t i o n ..........................................................................71

2 . 1 1  A. S u p e r v i s o r y  a c t i v i t i e s  i n  t h e  a r e a
o f  g r o u p  p r o c e s s  Mean,  SEM, 95% C l ....................................... 73

i x



X

P a g e

2 . 1 2  B. S u p e r v i s o r y  a c t i v i t i e s  i n  t h e  a r e a  o f
g r o u p  p r o c e s s .  M a n n - w h i t n e y  บ . w i l c o x o n  t e s t ................73

2 . 1 3  A. S u p e r v i s o r y  a c t i v i t i e s  i n  t h e  a r e a  o f
r e s e a r c h .  Mean,  SEM, 95% C l ........................................................ 74

2 . 1 4  B.  S u p e r v i s o r y  a c t i v i t i e s  i n  t h e  a r e a  o f
r e s e a r c h .  M a n n - w h i t n e y  บ.  w i l c o x o n  t e s t .......................... 75

2 . 1 5  A. S u p e r v i s o r y  a c t i v i t i e s  i n  t h e  a r e a  o f
e v a l u a t i o n ..........................................................................................................76

2 . 1 6  B.  S u p e r v i s o r y  a c t i v i t i e s  i n  t h e  a r e a  o f
e v a l u a t i o n  Mann-W'hitney บ.  w i l c o x o n  t e s t ........................76

A 3 . 1  S c o r e  o f  p r i o r i t y  f o r  m e e t i n g  t h e
i n d i v i d u a l s  t e a c h e r s  n e e d s . ! ......................................................73

3 . 2  S c o r e  o f  p r i o r i t y  f o r  c u r r i c u l u m  s t u d y ............................. 78
3 . 3  S c o r e  o f  p r i o r i t y  f o r  i n s t r u c t i o n a l  m e a n s ......................... 79
3 . 4  S c o r e  o f  p r i o r i t y  f o r  i n s e r v i c e  f o r

i n s e r v i c e  e d u c a t i o n ................................................................................. 79
3 . 5  S c o r e  o f  p r i o r i t y  f o r  g r o u p  p r o c e s s ..................................... 79
3 . 6  S c o r e  o f  p r i o r i t y  f o r  r e s e a r c h ................................................... 80
3 . 7  S c o r e  o f  p r i o r i t y  f o r  e v a l u a t i o n  ...........................................80
3 . 8  R a n k i n g  p o s i t i o n  o f  d i f f e r e n t

a c t i v i t i e s  by  t e a c h e r s  and  campus c h i e f s ........................81
B H i g h  p r i o r i t y  o f  d i f f e r e n t

s u p e r v i s o r y  a c t i v i t i e s  ...................................................................... 81
c  L e a s t  p r i o r i t y  o f  d i f f e r e n t

s u p e r v i s o r y  a c t i v i t i e s  ...................................................................... 83
D Make t h e  work o f  campus

c h i e f s  more  e f f e c t i v e  ......................................................................... 84
1 .  S u g g e s t i o n  c o l l e c t e d  from

t e a c h e r s . .........................................................................................................8 5
1 . 1  Q u a l i t y  o f  campus c h i e f  ..................................................................... 85



XI

Page
1 . 2  A u t h o r i t i e s  r o l e s  ....................................................................................86
2 .  S u g g e s t i o n  o b t a i n e d  from campus c h i e f .................................86


	Cover (Thai)

	Cover (English)

	Accepted

	Abstract (Thai)

	Abstract (English)

	Acknowledgements

	Contents




