(R=611pc.01)
(*=.61, pc.001)
37(/ =.37)

(interpersonal trust at work)

Dooleytt Fryxell(1999)
(Interpersonal trust in performance)®
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( nterpersonal trust)
(Levin, 2003)

( Knowledge Acquisition)

(Politis, 2003a)

(Politis, 2003 )

(=184, p<.01)
| - (17=.T 45=001)

3 =203

d9

(Hislop, 2002)
Marshall ~ RossetU2002)
(knowledge  ansgement practice)
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Aile  Brady0997)

(sharing  best
practice)

' (I7=.187p<.001)
(3=,?74p<.001)
(/7=.058p<.001)
(Affective Organizational Commitment)

(Meyer & Allen, 1997)
(Continuance Organizational Commitment)

(Normative
Organizational Commitment)

(Organizational Well BeingA :

(Meyer & Allen, 1997)



(7=.184 p<.01)  (RZ=.03j

Baron & Kenny (1986)
(Hierarchical Multiple Regression Analysis)

(Predictor X Moderator)
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=[20+1?,

= B0+,
13
123 X

59512
A1

b1
16*
46

*p<.05, P <001 (N =259)

38

12029 619

2.355

3454
2.241
2.266

628

(R2=.383J

R2

383

3%

64

AF? F

79.391%

012 55.494
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2 1 (=46, P
C.05)
40
(R2=.395] ' (AR?-.012)
.2
toreya

Quintas(2001, cited in Hislop,2001)

Hislop(2002)

HislopL (



[20+/?,

30+

173

10

539"+
103"
535"
109*

A48F
R

<05, *p < 001 (N = 259)
0

+ 3.

10.188

2435

3.818

2.886
2.769

559

Sl

313

333

+ 32

020

66

58.222+*

42.381*



(R2=.333)

(Stewart, 1998)

Kelloway
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o=.313)
(13-4, pe.05

33
020

(invest their knowledge  the organization)
3

(rate of return)
Barling  (2000)

Stewart (1998) Kellowayu Barling (2000)1
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(R-554, pc.01)
(17=554, pc.001)

(17=.442, pc.001)
(17=436, pc.001)

(*=.394, pc.001)
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Kim

Bocku," Kim(2002)

(Attitude toward Knowledge Sharing)

(Knowledge Sharing Behavior)

Bochat Kim

(expected reward)
(Monetary Reward) 2). (Promotion)
(Educational opportunity)

{93- -.124, pc.001)
(Extrinsic  Motivators)
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(Perceived valued of personal benefit)
(Extrinsic Motivators)U’ ,
( ntrinsic  Motivators)

4 ).
(Personal satisfaction)  2). (Recognition)  3).
(Self interest) 4). (organizational
reward)
(/7=39, pc.001)
(
)
BocktL  Kim
Deci Ryan (1985, cited  Bartol&Srivatava,
2002)

HustedLt Michailova(2002)t
(Knowledge hoarding)

di di
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