fl

10.

(2539)



(Boyer, 1980)

1984

(Salvage Operation)

(Redbook, 1945)

25

2540 133)

(1908)



D

2)

65.5

(

U5

- 2540)

| 25%6)

26



(Gaudiani and Burnett, 1985)

21



(Partnership)
1986)

(Albert, 1985)

1! % 1 I

(Academic Alliances) (Naisthitt, 1985)
1

28

(Chapman,



21

(2534)

(2530)

(Academic Alliances)

29



30

(253%)

2.2
(Adams, 1989)

5

—

B~ o

($a]

5) (Disciplines)



10)

1)

1)

(Hoyle, 1980)

(Profession School)

3



(Moffatt, 1991; Thompson, 1993; Achava-Amrung, 1993)

*

«

(Unitary)

!

(Hierachy)

(Multiple)

32



(Loyalty)

(First among equals)

«

] (Norms)

(Scholar)

»

33



«

«

»

«

«

»



(Concepts)
3
1. Collaboration Col =
Labor=
2. Partnership
Partner = (Part) ship =
3. Alliance ally =

-ance = (suffix)

(Webster'sEncyclopedic Unabridged Dictionary ofthe English Lanquage, 1994)

7 * ° v J 1
3
2
(Development and Learning)
PDS (Professional Development School) (Commitment)
(Budgeting) (Support in Kind)
Collaboration
\ (Co-ordinator)
(on site)

(Co-operation)
3 Collaboration, Partnership alliance

(subsets)

1 AC\C\\clo A )



41

411

(Co-operation)

”

(Merriam Webster's Collegiate Dictionary, 1996)

L (Collaboration)

2. (Partnership)

3. (Alliance)3

1 (Collaboration)
(Collaboration) 3

1
2.
3.

(Merrian Webster's Collegiate Dictionary, 1996)

(Gordon, 1996)

(Collaboration)

36

Co-operation



(Fullan and Hargreaves,

412 (Collaborative Model)

(Jeans, 1995)

1 (Consultative Model)

2 (Functional Model)

3 (Operational Model)

1991)

37



4 (Integrative Model)

(Gordon, 1996)

(Fullan and Hargreave, 1991)

38






4,
]
'
!
!
'
«
'
'
413 (Partnership)
(Partnership)

1 2

2.

3.

(Close Cooperation)
(Merriam Webster's Collegiate Dictionary, 1996)
(Poster and Day,

1988)



414

3
(Connection)

4

(Chapman,

4

1986)

(Alliance)

(Alliance)

(Bond)

(Strong Association)

(Merriam Webster's Collegiate Dictionary, 1996)



4.2

421

(Gordon, 1996)

(partnership)

(Co-operation)

(Academic Alliance)

(Naishitt, 1985)



(Naishitt, 1985)



422 (Teacher Union)
(Harley, 1904)
(Basic Right)

100

(Off-Campus)

25%

423 (Culture of Separation)

(Bellar, 1985)

(Culture of Separation)

(Academic system)



424



4

425 (Academic Alliances)
(Partnership)
(Maeroff, 1985)



(Academic Alliances)

4.2.6

4.2.7

)

(Redtape)

(Gaudiani and Burnett, 1985)

47



428



429

4



J

(Excellent Teaching)



4.2.10

4211

ol



52



4.2.12

12



4213

21



51
511
(Brann, 1970)

(Universal knowledge)
(Place to Advance)

(Inquiry)



5.2

(2534)

5



(2535)

(2539)

of



(2340)

" (Perspective)

(Transdisciplinarity)

(Trilor-made)
50
2
(Framework)

(Interrelated Content)

(2542)
2540






(2534)

(2535)



«

«

(2340)

(Affective Domain)
(Personalised Teaching)
(Multiple Learnings)
(Flexible Schedules)

(Interrelated Content)

, (Part-timers)

6l



(2542)

(Emotional Intelligence)

Metacognition

(Holistic)



1-6 ‘

1-12

(Benchmark)

- @ @-> @ - -

Metacognitive -



52

(2536)



1
Institutional Oriented)
2

Technological Oriented)

3
31
3.2

(2541)
21

«

65

(Humanistic

(Analytic



«

(2540)

(Lifelong education)

(Re-education)

66



5.3

(Gaudiani and Burnett, 1985)



68

“Collaborative Groups”

(Seppanen and Strang, 1988)

3
3
(THE
MASSACHUSETTS BOARD OF REGENTS OF HIGHER EDUCATION)
3
(a within-case analysis)
(a cross-case analysis)
4
1) 2) 3)



(UNESCO, 1996)

28

69

1995



(Fuller and Hable, 1992)

2-3

(English and Hill, 1994)

10



(Nixon.et.al., 1996)

(Hoyle and John, 1995)

(Hoyle, 1980)

n



10)

(London, 1995)

12



(=S  HE Y SCTEY NC RN
= =2 2 2 22 2o

-

—_ =
S~ w
—_ — = —

(Bell and Harrison, 1996)

(Warner and Palfreyman, 1996)

13



Harrison
6
1)
2)
3)
4)
5)
6)

Multidimensional Citizenship

»

Warner

(Cogan and Kubow, et al., 1997)

4



(2540: 271)

(Life-long education)

NGO

15



(Re-education)

(Connecticut)

(Psacharapoulos,1990)

16



17

(Gregory, 1992)

1)

2) 3)

4)
(Classified Random Sampling) 204 813
96.9
(15.75%)
(64.83%) 46.21%
1.25% 34%
1)
2) 3)

(Adair, 1983)
3



(Function) T2k

(Set Objectives)

(Plan)

(Organize)

(Control

and Support)

(Adair, 1983)

(Team)

(Individual)

18



(Function)
(Task)
(Review and
Evaluate)
(Harrison, 1994)
3

L (Role)

2. (Purpose)

3. (Place)

(Nixon et al., 1996)

(English and Hill, 1994)

(Team)

(Individual)

19



—
—

S w N
- = = =

($a]

~N o o1 B W N
= =2 = Z = Z=ZE e

— =
BB w
= = = <=

(Philosophy)
(Psychology)
(Pedagogy)
(Psychometrics)

(Curriculum)

(Bell and Harrison, 1996)

80



8l






5.9

(Gandiani and Burnett, 1984)

(Academic Partnership)

(Maeroff, 1983) 5



(Thompson, 1993)
L

(Redtape)

84



6.1

Harrison, 1972)

1
2.
3.

(Handy, 1976;

85



(The Role Culture)

(The Task Culture)

(discontinuity)

(The Person Culture)

86



(Schein, 1985)

»

87



88

2 (Schien, 1985)
(Co-operation) (Collaboration) (Partnership)
(Alliance)
4 (1) (Consultative
Model) (2) (Functional Model)  (3) (Operational Model)
(4) (Integrative Model)
4 (1)



“Collaborative Groups”

89



Development School)

“ 2 "

,2541)

90

(Professional



11

7.1.1

7.1.2

a



7.1.3

7.2

121

7.2.2

7.2.3

92



1.3

7.3.1

7.3.2

7.3.3

7.3.4

93



15-20

7.4

1-2

25-30

74.1

7.4.2

743

7.4.4

7.4.5

18-23

16-20

24-26

15

50-55



7.5

12,000 -

8,000 - 18,000

1.6

Gilner

15

20,000

6,360

11,000

- 18,000



( , 2541)

1992
( . 2535)

1992

Judge (1980) Oxford Internship

School



97

(Hargreaves,

1992) (pattern of interaction) (Nias et al., 1989)

(Intervention)
(Reflective
Practitioner) Schein(1987)
(2538)
8.1 (Profession)
(Responsibility) (Hoyle and John, 1995)

Hoyle

(1980)

(Knowledge)



Learning)

8.2

9

ifi

(Stenhouse (1985)

(context specific)
(Reflection)

6
(Practical Knowledge)
(Self-Knowledge)
(Knowledge of Alien of Teaching)
(Knowledge of the Content)
(Knowledge ofthe Curriculum)
(Knowledge of the Instruction)

Leinhardt and Smith (1985)

9
10,
Elbaz (1983)
1
2
3
4
0}
6.
1
2
Shulman (1987)
1
2
3
4
b,

(Subject Matter Knowledge)
(Knowledge of Instruction)

1
(Knowledge of Content)
(Knowledge of Pedagogy)
(Knowledge of the Curriculum)
(Knowledge of Learners and

(Knowledge of Context of Schooling)



9

6. (Knowledge of Content of Pedagogy)
7 (Knowledge of

Educational Philosophies, Goals and Objectives)

(The Test of Professional Knowledge)

REA (Research and Education Association, 1998)

(The Test of Professional Knowledge)
(Test of Communication Skills)
(Test of General Knowledge) 3

a (National Teacher Examination)
8.3
Eraut (1992)
L (Moral Commitment)
( )
2



10.

11

12

(Reflect)

(2539)

(Discipline)

(Professional School)

100



100

(Sananchit Sukontasup, 1988)

/ Holmes Group

(Holmes Group)
L
2
3
4,
(Inclusively)
5.
6.



102

8.4 (Professional

Development School-PDS)
(University of Kentucky, 1998, http:www. uky.edu/

Education/pdshead.html.) (PDS)

Holmes Partnership

(University of Indianna, 1998http /' .iupui.edu./it/
edschool/cohort.html.)

(LT/TL Program)

PDS



103

PDS Sites
PDS 4
10-15 3
PDS
) )
3)
PDS (Linking
Seminars) 1
1 v A
2 3 3

(Modeling and Mentoring)

PDS

(Confidence and Readiness)



104
(Employability)

THITL Program

(Teaching for Learning and Learing for
Teacher)

(University of Kentucky, 1998,  http://mwww.uky.edu/
Eduaction/PDS/historical.html)
1997
Holmes Group 5
1
2


http://www.uky.edu/

105

(University of Oregon state, 1998, file:///A//pdsoreg.

html.)
(PDS Sites) PDS
PDS 5
) 2)
3
4)
)

(University of Michigan, 1998, flle:///A/jpdsMSU.html.)

(Willow Run Community Schools)

1) Edmondson Middle School

Edmondson


file:///A//pdsoreg

106

(Center of Kennedy, 1998, file:///AVpdsJFK.html.)

1992 Association of
Performing Arts Presenters” Dawson Award

1976
67 37

3

Fayette County
(University of Kentucky-Fayette County Central Kentucky, 1998, fiie///AVpds011.html.)
Fayette County

(University of Kentucky-Fayette County-Central Kentucky Educational


file:///AVpdsJFK.html

Partnership)

1997

PDS

file:///AVpdsVCSU.html.)

University

PDS

Holmes Partnership

(Valley City State University, 1998,

107

Valley City State


file:///AVpdsVCSU.html

108

(Software/Courseware)



109

CBI '

? (Urich and Greenfield, 1995) ‘
fj " (Training and Development)

" (Development
and Leaming)

(Classroom Training)



110

(Problem-Based Oriented)
(School as Teacher

Working Place)
(Urich and Greenfield, 1995)

1) ' (Classroom Training)
(Tailored Competency-Base Training)
2) (Case  dy) (Action Learning)



10.

(Parras and Robertson, 1992)

(Parras and Robertson, 1992)

»

«

t MBO

«

«

Scanlon

} Grid OD
}
}

«

(
(Argyris, 1970)



3( )
(Parras and Robertson, 1992)

| }
. }
} }
| }

}

Gestalt

}

}

} Grid OD

|

|
Tavistock
}



3( )

(Parras and Robertson, 1992)

«

} Grid OD
}

t MAPS

| QWL

t Grid OD
|

}
b Likert-

113



114

101 (CORRESPONDENCE ANALYSIS)
(CORRESPONDENCE
ANALYSIS) (LIKERT SCALES)
10.2
(Scope)
Working Hypothesis (Testing Hypothesis)
(Reliahility) (Validity) (Credixility)

(Correspondence  Analysis)

(Triangulation) (Yin, 199%)

2)
(Working Hopothesis)
(Jacoh, 1987, 1989; Lincoln and Guba, 1986; Stake, 1983; Van Maanen et. al., 1982)

10.3 (DEVELOPMENT AND TESTING OF THE
MODEL)



115

(Kaplan, 199%)

L
2
3
4
(Association Relationship)
(Kaplan, 1964)
1 (Analogue Model)
2 (Semantic Model)
3 (Schematic Model)
4, (Mathematical Model)

Semantic Model

(Semantic Model)

Conceptual analague
physical analague.

(Semantic Model)



116

104 U
(Development and
Training) (Interventions)
3
D (Individual)
2
11 (Coaching)
12 , (Values Clasification)
) (Team)
2
21 (Intel-organizational Development)
2 2
22 (Cross-Functional
Training)
3) (Organization)
2
31 (Culture Transformation)

(Assumptions)

3.2 (Work Redesign)
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