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This thesis intenas to probe sexual harassment as an offence to see its characteristics and impacts
on victis. Since there are more and more sexual harassment in the society but the: legal measure to quard
against it in Section 16 of the Labour Protection Act BE 2541 (AD. 1998) does guard only female and chilo
labour and even so it is meant to curh the actions done by employers 1supervisors Lforemen and inspecters
alone. It seems that the sexual harassment provision under the labour protection law does not keep in pace
with the actual sexual harassment occring inthe present society.

The studly finds that the sexual harassment is an sexual exploitation by the offender through the
holaing of positions yieloing them a controlling power or influence over the victim it is dbvious that the wictim
has involuntarily suomittedl to the action but he or she could not avoid it for fear that the aftermatch of non
response. It therefore causes uneasiness , pressure 1 psychological torment , physical illness and undue
resignation andl thereby causing damage to the economy. However, the present provisions under the Perel
Code does not cover sexual harassment. Whereas the law in the United States of America and the United
Kingoom have classified sexual harassment as a sexual discrimination a specific offence in itseff. The vicim
s remedied by damages. On the top of that the employer has the duty under vicarious lianity to compensate
When the wrong is committed by a SUpervisor or @ coworker. - Japan sexual harassment Is consicered as
an violation of right of privacy and the right to work in a suitable environment ; the offended is thereby
compensated. ftalso provies for a compensation from an employer when a supervisor or a co-worker has
committed sexual harassment. Only France considers sexual harassment as a crime in which offender is
punishable Up to one year imprisonment and a maximum fire of 100000 Francs.

Since sexual harassment is an action which the state should have measure to control in order to
protect the general public and should not limt the: protection to the persons under the labour law: This is to
quard the public order and the public morals of the people. The author therefore suggest that the provisions
on sexual harassment should be included inthe Penal Coce.
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