CHAPTER IV
RESULTS

Statistical Symbols Used in Data Analysis

In the analysis of the data acquired during the study, the analytical methods
and statistical symbols used were as follows:

S.D. refers to standard deviation, used to demonstrate the pre- and post-
training score distributions

t refers to the statistical value calculated from the sampling data, to be
compared with the standardized value in the table

df  refersto degree of freedom of change in score
refers to the statistical likelihood of accepting hypothesis HO

X refers to the arithmetic mean

Data Analysis

The collected data and results were analyzed by computer program. The data-
analysis process mayhe divided into 3 parts, as follows:

Part 1. Basic statistical analysis from general socio-demographic data for the
personnel who completed the training program to become life-skills-program training
Instructors, i.e., gender, marital status, age, education level, work position, work
experience related to narcotics, and training experience related to being a narcotics-
abuse training instructor.
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Part2: Analysis of arithmetic mean, standard deviation, and level of
knowledge, attitudes, and skills pre- and post-training, of the personnel who were to
become life-skills-program training instructors. A similar analysis was conducted for
the junior-high-school  dents, before and after being trained in life-skills technigues
by the training instructors, including arithmetic mean, standard deviation, and
knowledge level.

Part 3. Comparative analysis of arithmetic means, pre- and post-training, for
level of knowledge, attifedes, and skills, of the personnel who were to become life-
skills-program training instructors. A comparative analysis was also conducted for
arithmetic mean for pre- and post-training knowledge of life-skills techniques among
junior-high-school  dents.

Results of Data Analysis

Parti: Basic statistical analysis of the general socio-demographic data on
the personnel who completed the training program to become life-skills-program
training instructors
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Table 3 General socio-demographic data for the personnel who completed the
training program to become life-skills training instructors

General information for subdistrict-level public- No. of 0
health personnel personnel ’
Gender
1 Male 8 31
2. Female 13 619
Total 2 100
Marital status
1 Single b 28.6
2. Couple 13 6L9
3. Divorced / Separated 2 95
Lotal( 2 100
e (years
g 1.%0-33 1 524
2. 31-40 6 28.6
34150 3 143
4, 51-60 1 48
Total 2 100

Education level

1. <Bachelor degree 3 143

2. Bachelor degree 18 85.7
Total il 100
Workin Posmon _

1. Public-health officer / 333

2. Public-health administrator 8 3.1

3. Public-health educator 3 143

4, Registered nurse 0 0

5, Technical nurse 3 143
Total 2 100
Work experience related to narcotics (years)

115 8 3.1

2.>5-10 9 429

3> 10 4 190
Total _ _ 2 100
Training experience related to becomln% a
narcotics-abuse-related training instructor

L yes 0 0

2.10 2 100

Total 21 100
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Table 3 shows the general socio-demographic data for the personnel who
completed the training program to become life-skills training instructors. The data
collected comprised gender, marital status, age, educational level, working position,
work experiences related to narcotics abuse, and training experience related to
becoming a narcotics-abuse-related training instructor.

These data were analyzed and may be summarized as follows:

Gender

The majority of the 21 subdistrict-level public-health personnel who
participated in the training were female (13; 61.9%), and the remainder male (8;
38.1%).

Marital status

Most of the personnel (13; 61.9%) were in a couple relationships, with 6 single
(28.6%), and 2 divorced/separated (9.5%).

Age

Most of the personnel (11; 52.4%) were aged between 20-30 years, with 6
(28.6%) aged 31-40 years. The other 3 (14.3%) were between 41-50 years old, and
only one (4.8%) was in the age range 51-60 years.

Educational level

Almost all of the personnel (18; 85.7%) had graduated with bachelor degrees,
with the remaining 3 (14.2%) having educational levels < bachelor degree.

Working position

Most of the personnel (8; 38.1%) worked as public health administrators, with
7 (33.3%) worked in the position of public health officer. Among the remainder, 3
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(14.5%) worked as public-health educators, and the other 3 (14.5%) were technical
NUrSes.

Work experience related to narcotics abuse

Most of the personnel, or 9 persons (42.9%), had narcotics-related work
experience of between 5-10 years; 8 (38.1%) had 1-5 years, and 4 (19.0%) had
worked inthe field for > 10 years.

Training experience related to becoming narcotics-abuse-related training
Instructors

None ofthe personnel (100%) had ever been trained in any program to become
a narcotics-abuse-related training instructor.

Part 2. Analysis of arithmetic mean, standard deviation, and level of
knowledge, attitudes, and skills, pre- and post-training, of the personnel who were to
become life-skills-program training instructors; a similar pre- and post-training
analysis for junior-high-school stuckents trained in life-skills techniques.

2.1 Knowledge of subdistrict-level public-health personnel

The knowledge of personnel studied in this research included
preparation, planning, and arranging the training content, personality, communication
principles, media/audio-visual aids and applications, training techniques, and the
knowledge transfer skills.

The questionnaire was composed of 20 questions, with a possible total
score of 20; 2 questions for preparation, planning, and arranging the training content,
4 for personality, 2 for communication principles, media/audio-visual aids and
applications, 6 for training arrangement technology, and 6 for training and knowledge
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transfer techniques. The scores for each section were classified into levels, according
to Bloom (Bloom, 1968: 60), as follows:

Good = >80%, or 16-20
Moderate = 60-80%, or 12-15
Low = <60%or0-11

The frequency and percentage of the scores collected from the sample
group are shown in tables 4-6.
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Table4: Frequency and percentage for pre-training knowledge scores for

subdistrict-level public-health personnel

Knowledge of subdistrict-level public-health personnel

Pr_?%aratlon, planning, and setting up of training content

1 The two main stages in preparation of knowledgg transfer are

% What Ia_re the desired qualifications of a training’ instructor?

ersonali

3. What p?r/sonahty traits are desirable ina good training
Instructor? L

4. The required components of a successful training instructor are

b, What are the main roles of a training instmetor?”

6. Re the topics developing Uﬁ self-confidence, reduction of
nervous panic, and strengthening knowledge-transfer ability,
which ones are notcorrect? ~ ~ T

Communication principles, media/audio-visual aids and

ape\l/matlons _ , .

1. What level of language is more suitable for use by a training
instructor during knowledge transfer? .

8. Which of the trdining media and audio-visual aids must be
operated with specific apﬂaratus?

Training arrangement technology . S L

9, For pérsonnel; which ones are 1ot |m|oortant Intraining?

10. Which ones are not key to personnel development?

11, Which ones are not refated to the training process?

t12. _Wh|g)h ones are the searching requirements for the

raining’ 4115

13 Wh?ch ones are key factors in training Pers_onnel?

14, How many types may the evaluation 0ftraining results be

classified Info?

Training techniques and the art of knowledge transfer

15. Which ones are not reasons in analyzing leamers?

16. IThe required components that encdurage the successful

earning are

17 @dult egducatlon methods that the training instructor should

now are

18 How mank/ technlques can training can be classified into?

19. What are the bene |ts_ofanal¥zmg the learners?

20. What are the ap[)rqp_rlate strd

egiés for creating a welcoming
atmosphere for training?

8
19

1/

4

Score Igyel

10

416
95.2

143
8.7
238
810
3.1

9.5

6 381

hoooo'_,;‘

—_

/

66.7
3.1

143
66.7

810

%

190
286
610

524
48

85.7
143
76.2

190
61.9
905

619

33.3
619

89.7
333

190

Table 4 shows that the lowest score for pre-training knowledge among

the health personnel (9.5%) was for training technology.
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Table 5 Frequency and percentage for post-training knowledge scores among the

subdistrict-level public-health personnel

Knowledge of subdistrict-level public-health personnel

Pr_elparanon, planning, and arrangin trammg content

1 The two main stages In preparation of knowledge transfer are

% What Iarte the desired qualifications of training instructor?

ersonali

3. What pe)r/,sonallty traits are desirable in a ?oqd_trammg instructor?

4. The required components of a successful training instructor are

b. What are the main roles of a training instructor?”

6. Re the topics developing up self-confidence, reduction of nervous
panic, and strengthening knowledge-transfer ability, which ones
are not correct? ™ =l :

Communication principles, media/audio-visual aids and

applications , ; |

1. What level of_Ian%uage Is more suitable for use by atraining

Instructor during knowledge transfer?

8. Which of the training media and audio-visual aids must be
operated with specific apﬁaratus?

Training arrangement technology | =, \

9, For pérsonnel, which ones are ot |m|oortant in training?

10. Which ones are not key to personnel development?

11. Which ones are not refated to the training process? N

12. Which ones are the search_m? requirements for the training?

13 Which ones are key factors inTraining Pers_onnel?

14, How many types may the evaluation 0

classified Info?

Trammghtechmques and the art of knowledge transfer

15, Which ones are not reasons in analyzing learners? _

16. The required.components that encaurage successful learning are

17 @dult education methods that the training instructor should

now are

18. How man techm(%_ues can training can be classified into?

19, What are the bene |ts_ofanal¥zmg the learners? _

20. What are the appropriate strategiés for creating a welcoming

atmosphere for training?

training results be

Table 5 shows the analyzed knowledge data for the

Score level

B w1 ik

16

162 5 238

21 100.0

21

1000 _

21 1000

18
10

20
1
20

2

57 3 13
176 1 524

9.2 48
810 19.0
%2 1 43

1000 « =

S

public-health

personnel; the result shows that the post-training level of knowledge had increased in

every respect meastred.
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Table 6:  Comparison of arithmetic mean and standard deviation for levels of pre-
and post-training  knowledge among subdistrict-level public-health
personnel ( =21)

Subdistrict-level public-health - Pre-training Post-training
personnel x SD. level x  SD.level
Knowledge 1100 244  low 1705 203 good

Table 6 shows the arithmetic means and standard deviations for pre- and
post-training level of knowledge among the 21 public-health personnel. It can be
concluded that, pre-training, the personnel had Tow’ levels of knowledge concerning
the techniques for becoming training instructors (average score =11). Meanwhile,
post-training, the average knowledge score among the public-health personnel for
techniques for becoming training instructors had increased to ‘good’ (average score =
17.05).

2.2 Attitudes of the subdistrict-level public-health personnel
The study of the attitudes of the personnel towards becoming training
instructors included awareness, sensitivity, confidence in becoming a training
instructor, and attitude towards public speaking.
The scores summary for the 20 questions in this section of the
questionnaire is classified into levels, according to the criteria suggested by Bloom
(Bloom, 1968: 60), as follows:

Good = score of 16-20
Moderate = score of 12-15
Low = score of (-11

The frequency and percentage of scores for the sample group are shown
in tables 7-9.
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Table 7. Frequency and percentage of pre-training scores for subdistrict-ievel
public-health personnel for attitudes towards becoming a training

instructor

Attitudes of subdistrict-ievel public-health personnel

1 Doyo on3|de th £ your curren tests our
Qog/ tob y

2 Are you ?I ﬁrrmg 0 spe%m % icly, In ltlef?ont ofpeople ina

3. Doyou always talk openly to other peaple?

4. You always gwe advice t0 your friends

5 You always hargain when shopping

6Youth|nk U like to make merit

en unf m| jar 8uests é m another province come to

VISI O [yrefer t0 avol
Yo gve glways worke arder than your friends, since
9 You con5|der yourselfa Iucky person
Ela ever walkgd angrily out of th be;;hroom
efo % the o? geolgesace N
You always ar e until you Teel I eyou are winning.
12 While drlvm% ifacar is dnw Ig impolitely in front of

0, 00 you Want to run It ove
13 E‘H&rwere a chance, are you willing to try travel by

ou illing to do a thankless Jask7

Ifs0 eor]e tries to grovo e you, 0o you think you
cannot %er te that

16, ?o%ou Ink you can be yourself without any help

17 Su poi(e YOU have thF full authority { %dl 58 SOmeong

{ hen aBatp C%f arn\/e(s%t ereﬂwred
norelcﬁlons ut'you do not like tnem; will yo

18 aCeI \ylollé Sem]usmstlc about new and exciting ideas or

0u eat out with friends or relatives, dpyo
|mmed|ae cq] He correctness oPtK %I”

2, Y th n?< that there are many subjects that you can
ta(l]ll<J ablou tor d|scuss v o

Positive

20

15

3
18
15
20

9
18
2
17
19
3
B
B

12

13

0Answer

Negative

9.2
14

o1
610

100.0

1

o o o RS © - oweg o

%
43

28.6

286
286

429
1

Table 7 shows the analysis of attitudes among the public-health

personnel who completed the training program to become life-skills training

Instructors. It was found that the pre-training scores for attitude concerning defensive
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or offensive working strategies were lowest (9.5%), followed by attitude towards
other people, or ‘thinking before speaking’ (14.3%).

Table 8:  Frequency and percentage of post-training scores for subdistrict-level
public-health personnel for attitudes towards becoming a training

instructor
Attitudes of subdistrict-level public-nealth personnel -~ ﬁnSWNeefgame %
QU ¢onsidey that your currentjob tests your
L Doy go m [ éeﬁ o Hop sty 6 2 5 28
2Ar ;/ou |I Ing 0 Spea E{ wlicly, nfrontofpeopleina 19 g5 9 g5
oy alwa taIkoen toote ople? 29 ,
tar il
enu mljlaretﬁgsm rgnq)gﬁo t?er fovince come to > 80:5 % d
VISIt geert av& tnrg p b 762 5 28
8Yﬁﬁ‘ %\ve Ways worked narcer thanyour friends, since 19 476 1 524
9You con3|der our ?Jfg Iuc rSon 7 B3 U667
ev rvva }Pgut ofth ba hroom N %) 1 48
uttln o I N SOmeone’s ace ! | |
10 You avvays ar ue unt| you feel ike you aewining. -~ 19 905 2 95
12Wn|Iedr|vm |facar ISdrIVI rglmpollely nfontof ¢ g B 714
t/foﬂ doyo %an 0 run it ove |
ﬁere a chance, are you willing to try travel by 5 62 5 758
e you willin to doat anklesséask7 9 %5 2 9%
150 eor]e nes fo grovo e you, 0o you think you w87 7 B3
canno erﬁe hat: ' |
Ou ik you can be yourselfwithout any help 5 62 5 758

otner
17 Su pose ou have the full authorllxﬂ choqse someong
(ﬁiﬁgom utpycfllj: a0t i gtmq\i/)v”ﬁ/rgﬂwred B0 2 9

N
18 ﬂ\ire\}/lol% Sen Usiastic about newand exciting ideasor -~ 1 594 10 474

IR IR 1w b o

2. hm‘Ht there are many subjects that you can
ta?kabout or dISCUSS Y SUjecs ety 0 %2 1 48

[
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Table 8 shows the analysis of attitudes among the public-health
personnel who completed the training program to become life-skills training
Instructors. It was found that the post-training attitude towards other people, or
‘thinking before speaking’, was still the lowest (9.5%).

Table 9:  Comparison of arithmetic means and standard deviations for pre- and post-
training attitudes of subdistrict-level public-health personnel ( =21)

Subdistrict-level public-health Pre-training Post-training
| personnel X SD. leel X SD.level
Attitude of public-health personnel 1367 174 moderate 13.62 2.22 moderate

Table 9 shows a pre- and post-training comparison of the arithmetic
means and standard deviations for attituce among the 21 public-health personnel. Pre-
training, the personnel had ‘moderate’-level attitudes towards becoming a training
instructor (average score = 13.67), while post-training, the average score had changed
little, and was still ‘moderate’ (average = 13.62).

2.3 Skills of the subdistrict-level public-health personnel
The skills of the public-health personnel for becoming training

instructors that were evaluated included:

personality (manner, standing posture, clothing, eye contact)

communication  (greetings,  intonation/accent/rhythm  of  speaking,
compound syllables, slang, hand/facial/body expression, use of media/audio-visual
aidls)

information (preparation, introduction, order of contents, adaptation of
training techniques, conclusion, time management)



The scores were evaluated into levels, as follows:

Very good = 10points
Good = 8points
Average 6 points
Fair = 4points
Needs improvement = 2 points

The results of the analysis are shown in tables 10-12.
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Table 10: Pre-training frequency and percentage scores for skills in becoming a
training instructor for the public-health personnel

_ . Score level
SkI”SOftramerS Zoeorg % Good % Average % % imNpere:\fe- %
Personality
1 Manner - - 2100 - -
2. Standing posture - - 0 B2 1 48
3. Clothing -4 1000 - -
4, Eye contact - - 0 %2 1 48
Communication
g. Greeting/ ' L 714 4 190 2 95
. Intonation/accen
rhythm of speaking o B 29
7. Compound syllables - = 80 4 190
8. SIang/]c Iy - 19 05 2 95
. Hand/facial/ bo
106)6%55%0” d_ 2 d_ 1 48 17 80 3 143
| Use of media and audio-
viscal aids 7R3 T B3 2 95 5 238
Information preparation
10 Information preparation 7 33 12 51 2 95
12. Introdiction 1 48 19 905 1 48
13 Ord?r ofcont?cnts 1 48 17 80 3 143
14, Application of trainin
At\fc%niques 0148 T 80 3 143
15. Conclusion 2 95 16 762 3 143
16. Time management 1 48 20 %2 -

Table 10 shows the analysis of the public-health personnel’s pre-training
scores for skills in becoming a training instructor. The skills of the personnel varied
from very good, good, average, and needs to be improved in all aspects, including
personality, communication, and data preparation, especially for application of media
and audio-visual aids in the communications skills section.
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Table 11: Post-training frequency and percentage scores for skills in becoming a
training instructor for the public-health personnel

. _ Score level N
Skills of trainers Eﬁ% % Qo % Aeap % Far %i%e %
Personality
1 Manner DS 9 42.9 i
2. Standing posture 9 29 2 51
3 Clothing b T4 6 28.6 s
4, Eye contact L 51 9 &9 -
Communication
g. ﬂeetl?_g/ - D &6 0 R4 -
. Intonation/accent/ rhythm
of speaking 4 20 BLL0
7. Compound syllables 3 43 B &I
8. alang/f lba 3 U3 B &
. Hand/facia
loeﬁlress]ion —_— R
| Use of media and audio-
visul ics 6 B6 U 67 1 48 ..
Information preparation
11 Information preparation B 714 6 286
12. Introduction 9 49 2 5l
ﬂ. %del_r o{_cont?r{ts__ 1 24 0 46
. Application oftrainin
tec%niques R RV
15. Conclusion 8 3l B 69
16. Time management 0D &6 0 54

Table 11 shows an analysis of the post-training scores for skills in
becoming a training instructor among the public-health personnel. The skills of the
personnel had increased to good and very good in all aspects apart from the
application of media and audio-visual aids in the communications skill section, which
was still “average’ (4.8%).
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Table 12 Comparison of arithmetic means and standard deviations for skills in
becoming a training instructor among 21 subdistrict-level public-health
personnel pre- and post-field practice with junior-high-school students

Subdistrict-level public-health ~ Pre-training Post-training

personnel X SD. level X SD.  level
Personality 1% 15 average 94 74 good
Communication 18 B8 average 85 4 good
Informmetion 801 4 good 901 62  good

Table 12 shows a comparison of the results for the skills of the public-
health personnel in becoming a life-skills-program training instructor for personality,
communication, and information preparation.

Personality

Pre-field practice as life-skills training instructors for junior-high-school

dents, the personality skills of the personnel were ‘average’ (7.95%), while post-

training, the scores had increased to ‘good’, and almost ‘very good’ (9.14%).

Communication

Pre-field practice as life-skills training instructors for junior-high-schooi
students, the communication skills of the personnel were ‘average’ (7.88%), while
post-training the score had increased to ‘good’ (8.57%).

Information preparation

Pre-field practice as life-skills training instructors for junior-high-school
students, the information-preparation skills of the personnel were ‘good” (8.01%)
while post-training, the scores had increased to ‘good’ and almost ‘very good’
(9.01%).
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24 Knowledge of junior-high-school students

In this study, data concerning the knowledge of junior-high-schooi
students were collected from a sample group from 3 schools—2 classes of Ist-year and
1 class of 2ntyear junior-high-school students (total = 87 dents; 40 males/47
females).

Interpersonal-relationship and communications skills data for junior-
high-school students were gathered using a questionnaire, with 7 questions for refusal
ability to use narcotics in persuasive situations with suitable refusal strategies, and 3
questions for ability to convince friends or other people at risk of using narcotics to
avoid/change their behaviors to preferable ones.

The knowledge scores for junior-high-school students were assessed as

follows:
Possess all systematic skills = 2points
Possess some systematic skills = 1point
Possess incomplete non-systematic skills = Opoints

The results of the evaluation are shown in tables 4.11-4.13.
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Table 13: Pre-life-skills training frequency and percentage knowledge scores for

junior-high-school students

Knowledge of junior-high-school students

Section 1?refusa| skills)
L Ifone of your friends tries to persuade you tq try

All

narcatics while on a camping trip, what would © 42

t
you do? -

2. When a friend asks you to &om_ him/her to buy
somethlnqwhlch ou think might be narcotics, %
what would you do?

3. Supat is oneof your classmates. One day he
asks if you are interested in earning extra money
by helping him deliver something Wwhich you
%h_mg might be narcotics. What would yo tell
im

4, EverP/ marning before school, Nikom is
employed to deliver vegetables inthe market.
Suwat; one of his friends who uses drugs, asks 47
him to earn extra money by working asa dru
dealer. If you were Nikom, what would you do?

5. Paiboan iS5 one of your friends who always uses
narcotics during the exam period; hetrieSto g
persuade you to use amphetamines so that you
can study longer. What would you say to him?

6. Arwut invites'you to Thana’s blrthdaY party this
coming Saturday, but you know that this group - g
of friends are ndrcotics users. What would you
say to Arwut?

1. Lately, Manit, one of your classmates, whom all
of ol friends know Sells drugs, tries to
befriend you and asks if \Xlou can help sell druPs B
0 your friends in class. What would you say {0

i

Section 2 (persuasion skills)

1 Wichai s one of your classmates. One .
afternoon, you see him using am,ohetammes n 3
front of the restroom. What Would you do?

2. Noppol loves g|0|n_c|1 out drmkln? at'night and
sleeps during classT He always or?ets his 5
homework and fre(iuently 0éts scolded by the
teacher. What would you say to him?

3. Wanlop is one of your friends at school who
surreptitiously usés amphetamines inthe school g5
toilet, One ddy, you have a chance to talk to him
in private. What would you tell Wanlop?

%

Answer correct

the gui

Some

I(Yel

%

83 & A7

632

8 %2

540

M3

N1

6./

&7

82

129

B

Y

32

&7

&7

92

172

81

506

80

161

None

according to
Ine

%

46

11

23

115

126

46

ol

af

80
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Table 13 shows an analysis of the pre-training knowledge scores of
junior-high-school  students  concerning  interpersonal-relationship  and
communications skills. Most of the students had already possessed knowledge
concerning interpersonal-relationship and communication skills (score levels - 2 and
1), while a score of 0 can mainly, be found in the refusal skills section, for the
situation where they were invited to a birthday party.
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Table 14: Post-life-skills training frequency and percentage knowledge scores for

junior-high-school students

Knowledge of junior-high-school students

Section 1$refusal skills) .
L If one of your friends tries to persuade you to try
narcotics while on a camping trip, whatwould =~ 10 809

ou do?

2. \);Vhen a friend asks you to &om_ him/her to buy
somethmqwhlch you think might be narcotics, ~ 6 713
what would you do?

3. Supot is one of your classmates. One day he asks
|fYo_u are interested in earning extra mone}/ by &
helping him deliver somethmqwhlch you think '
might e narcotics, What would you téll him?

4. Every morning before school, Nikom is employed
tq deliver vegetables inthe market, Suwat, on€ of
his friends who uses drugs, askshimtoeamextra 3 89
money by WOYkIH? 3 a (g dealer. ITyou were
Nikomn, what would you do?

b. Paiboan is one of yodr friends who always uses
narcotics during the exam periqd: he tries to a4 @1
persuade you to use amphetamines so that you can
study longer. What would you say to him?~

6. Arwt invites you to Thana’s birt daY party this
coming Saturday, but you know that this group of 1 g97
friends are narcotics users. What would you say to '

All %

Arwut?

1. Lately, Manit, one of your classmates, whom all

of your friends know Sells drugs, tries to befriend 0 Q0
00 and asks |f3<R/u can help self drugs to your '
riends in class. What would you say’to him?

Section 2 (persuasjon skills)

1 Wichai 5. one of your classmates. One afternoon,
you see him using amphetamines in front ofthe” 6 630
restroom. What would yoy do?

2. Noppol loves going ou drmkln? at night and
sleeps during ClassT He always orgietshls 7 98
homework and frequently 0éts scolded by the
teacher. What would you say to him?

3 WanloF is one of your friends at school who
surreptitiously usés amphetamines in the school
toilet, One day, you have a chance to talk to him
In private. What'would you tell Wanlop?

-

4 &l

Some

17

JA

2

pi

%

195

X4

28

149

46

69

216

216

138

92

None

Answer correctly according
to the guideline

%

23

23

34

34

34

34

ar
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Table 14 shows an analysis of the post-training knowledge scores of
junior-high-school  students  concerning  interpersonal-relationship  and
communications skills. - The knowledge scores of the junior-high-school students
Increased to level 2 and Lin all questions, for both refusal and persuasion skills.

Table 15: Comparison of arithmetic means and standard deviations for knowledge
scores of 87 junior-high-school students who completed the life-skills
training program by public-health personnel

Before being trained  After being trained
N SD. X SD.
Knowledge ofjunior-high-school stuents 1586 2% mn o 250

Junior-high-school students

Table 15 shows a comparison of the post-training arithmetic means and
standard deviations for knowledge of junior-high-school students. Pre-training, the
arithmetic mean was 15.86; post-training, it had increased to 17.75.

Part 3: Comparative analysis of arithmetic means, pre- and post-training, for
knowledge, attitudes, and skills in becoming a life-skills-program training instructor
among the subdistrict-level public-health personnel, and comparative analysis of
arithmetic means for pre- and post-training knowledge among junior-high-school
students.
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Table 16: Comparison of arithmetic means for pre- and post-training knowledge of

subdistrict-level public-health personnel
Subdistrict-level public-  Pre-training  Post-training

health personnel x SDTxTTSD. aF P

Knowledge ofthe persomnel -~ 1000 244 1706 203 931 20 <[l
at .05 level of significance

Tahle 16 shows a comparison of the arithmetic means for knowledge of
subdistrict-level public-health personnel. Pre-training, the score for knowledge of the
personnel concerning techniques for becoming a life-skills training instructor
averaged 11, while post-training, the average score had risen to 17. Paired sample t-
test distribution testing found that the personnel had higher post-training know ledge
about hecoming a life-skills training Instructor (Statistical significance = .05), which
supports the hypothesis that the personnel will have improved knowledge scores about
becoming a life-skills training instructor after the 5-day training program.

Table 17. Comparison of pre- and post-training arithmetic means for attitude of
subdistrict-level public-health personnel

Subdistrict-level public- ~ Pre-training  Post-training i
health personnel X SD. X SD p
Attitude of the personnel 1367 174 1362 222 06 20 W

Table 17 shows a comparison of the arithmetic means for attitude of the
public-health personnel. The pre-training score for attitude towards becoming a life-
skills training instructor averaged 13.67, while post-training, the average was 13.62
After paired sample t-test, no significant difference was found for post-training scores
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concerning attitude towards becoming a life-skills training instructor. Hypothesis II
stated that personnel will acquire better attitudes towards becoming a life skills-
training instructor after the 5-day training program and 15-week field practice.
Therefore the 2rdhypothesis was not supported by the study results.

Table 18: Comparison of pre- and post-field practice arithmetic means for skills
required of subdistrict-level public-health personnel for becoming a life-
skills training instructor

Subdistrict-level public-  Pre-training — Post-training

health personnel x SD. x SD tody
Personality 1% 5 942 7 69 20 <0
Communication 8 84 8y M4 291 N <0
Information 8oL A4 9L 62 HBH A <01

Table 18 shows a comparison of the arithmetic means for the skills
required of personnel to hecome a life-skills training instructor, in the areas
personality, communication, and information preparation.  The results may be
summarized as follows:

Personality

Pre-field practice with junior-high-school students, the average personality-
skill score for the personnel was 7.95, while post-field practice, the score had
improved to 9.14. Paired sample t-test distribution testing found that the personnel
had acquired improved personality skills post-field practice, with statistical
significance (.05), which supported the hypothesis that the public-health personnel
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would acquire improved skills to become a life-skills training instructor after the field
practice in weeks 8 and 15.

Communication

Pre-field practice with the junior-high-school students, the communication-
skill score for the public-health personnel averaged 7.88, while post-field practice, the
score increased to 8.57. Paired sample t-test distribution testing found that the
personnel had acquired higher communication skills after the field practice, with
statistical significance (.05), which supported the hypothesis that the personnel would
acquire higher skills to become a life-skills training instructor after the field practice
inweeks 8 and 15.

Knowledge
Pre-field practice with the junior-high-school students, the average knowledge
score of the subdistrict-level public-health personnel was 8.01, while post-field
practice, the average score increased to 9.01. Paired sample t-test distribution testing
found that the personnel had acquired higher knowledge after the field practice, with
statistical significance (.05), which supported the hypothesis that the personnel would
acquire higher skills to become a life-skills training instructor after the field practice

1inweeks 8 and 15.
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Table 19: Comparison of pre- and post-training arithmetic means for knowledge of
junior-high-school students

Before being  After being
trained trained t df p

X 3D X SD
158 2% 1 230 43 86 <0

Junior-high-school
students

Knowledge ofjunior-high-
school students

Table 19 shows a comparison of the arithmetic means for knowledge of
junior-high-school students who had completed the life-skills training program.
Before heing trained by the trainers, the score for knowledge of junior-high-school
students averaged 15.86, while after being trained the score increased to 17.75. Paired
sample t-test distribution testing showed that the group of trained junior-high-school
students had acquired higher knowledge levels after being trained by the trainers, with
statistical significance (.05), which supported the hypothesis that trained junior-high-
school students would acquire better life skills in- interpersonal-relationship and
communications skills after receiving the life-skills training.
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